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With your help, dedication, support, and
participation, we embarked on new and exciting
projects with new partners, participated in
research, tested new technology, got rid of paper
charts (full PCC implementation), reconfigured
our care delivery, LiveAssist, Agartee, Synergy,
created physician neighborhood models to
enhance the quality of care delivered to our
residents, and looking at new ways to connect
families with loved ones (Gerry App), and the
much anticipated LBHH mobile App. 

Our quest and journey towards a center of
excellence continues full steam ahead, as we
continue to be recognized for the excellent work
that we do and for not being afraid to take a risk,
in the name of safety and quality.
Our Accreditation survey took place during May
2022, and as expected was very successful. We
couldn’t have done his without the incredible
support from our staff, residents, families, and all
other valued stakeholders. 

A YEAR IN REVIEW – Hello everyone, wanted to
share with you my personal reflection with
regards to 2022, hoping you might be inspired,
filled with hope, and start 2023 with a positive
attitude and outlook. I recall writing last year
and wishing for time to slow down a bit, feeling
helpless by the passing of time and the sense
that much is yet to be accomplished. Well
today I must admit, I will not complain, or feel
frustrated that time is passing by, and although
much has been accomplished, I am happy that
2022 is behind us! 

I am welcoming 2023 with lots of positivity,
hope, strength, vigor, and resilience. It is timely
to reflect and recognize the road we travelled
and remember our achievements, successes,
and recognize what we could have done better.
Despite the whirlwind and minor detours,
created by COVID-19, we kept our focus on
achieving our Mission, Vision, and Values. 

M E S S A G E  F R O M  T H E  C E O
D r .  D a v i d  K e s e l m a n

1

(Continued on next page)

Louis Brier CEO, 
Dr. David Keselman and
 Planted Food Truck
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M E S S A G E  F R O M  T H E  C E O
C o n t i n u e d

In 2022 we continued to focus on staff
engagement and recognition and held staff
recognition and long service awards, recognizing
many individuals who have dedicated their time
and worked anywhere from 5 to 35 years at LBHH.
Louis Brier LIFE day continues to be a significant
success, celebrated on the 18th of each month (or
thereabout). In 2022 we welcomed over 200
students from a range of academic institutions,
and new for us in 2022 was to welcome massage
therapy students, who delivered 15-30 minutes
massage sessions to residents and staff. In 2023
we are planning to have in house Registered
Massage Therapists, who will be able to offer
massage therapy to residents, staff, and visitors.
The food trucks continue to be a hit and new
options are added regularly. We had the pleasure
of tasting a range of food, from Mexican, Greek,
and Middle Eastern Cuisine, to vegetarian Kosher
options. 

You will continue to see many exciting changes,
all with the intent of enhancing the experience of
our residents, families, and staff. We continue to
focus on redevelopment and doing our due
diligence in gathering relevant data and
information to help us make sound decisions, stay
responsible, and accountable for what we do.
With this in mind, I would like to take this
opportunity and thank you from the bottom of my
heart, wishing all of us a happy, healthy, and
fulfilling New Year. May 2023 be about personal
and professional accomplishments, teamwork,
collaboration, and above all, health and safety.
Happy New Year!

DR. DAVID KESELMAN, MN, DHA, CHE, RN
CHIEF EXECUTIVE OFFICER 
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Photos from the Louis Brier LIFE Day -
CHAI Recognition Awards 



HAVE A HAPPY & PROSPEROUS
YEAR OF THE RABBIT!

Louis Brier Board representatives
celebrating the Chinese New Year
with Louis Brier Home & Hospital
friend, MLA Michael Lee!

兔年快乐

Louis Brier Board of Directors Bev Davis, Tammy
Godfrey and Board Chair, Dina Schweber joined MLA

Michael Lee at the Marpole-Oakridge Community Centre
for the Lunar New Year Celebration!
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3RD

The staff and Residents of Louis Brier celebrated
Chanukah with a variety of events filled with
music, food, joy, and even some friendly
competition! The Recreation Department hosted a
Chanukah decorating contests for each of the
Nursing stations. On top of their busy schedules,
nursing and care staff dedicated additional time
and effort to decorating their stations in very
unique ways! This year’s competition was very
close, and we would like to send a special thanks
to the Residents who participated as judges. The
top 3 winners were…
1st place- MLC (Weinberg) 
2nd place- Home West       
3rd place- Home Centre    

CHANUKAH REVIEW
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 NEW YEAR’S EVE PARTY WITH
ELVIS AND MARILYN! 

 The King of Rock and Roll along with Marilyn
Monroe were back in the building to celebrate the
wrap up of 2022 and begin the count down to
2023! It was an energized performance, with
chart- topping hits that had the Residents asking
for not one, not two, but three encores! 

1ST

2ND

LUNAR NEW YEAR 2023
 YEAR OF THE RABBIT

 On January 22, Residents celebrated the Lunar
New Year with a performance by the Orchid
Ensemble Duo. These two musicians offered a
musical experience to the Residents by bringing a
combination of sounds made up of the erhu
(Chinese violin) and the ruan (Chinese lute). Gong
Xi Fa Chi! 



For more photos and videos of our Resident activities, follow us on our social media channels:
 

In collaboration with the Volunteer Coordinator,
Residents welcomed back the talented students
from King David High school, who treated the
Residents to a musical set which included a
variety of jazz tunes! 

KING DAVID HIGH SCHOOL
JAZZ BAND PERFORMANCE

@LouisBrierBC
Louis Brier

Home and Hospital @LouisBrierHome @Louis_Brier
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COMING UP
February is Recreation Therapy Month! Recreation Therapy is a
person-centered healthcare profession that employs evidence-
based leisure and recreation interventions focused on
maintaining social, physical, emotional, cognitive and spiritual
functioning and overall quality of life. Recreation Therapists
and Assistants focus on Residents’ strengths, interests and
needs, while working collaboratively with the inter-
professional team and the Residents themselves to assess,
plan, implement, and evaluate interventions that will help
Residents maintain their level of functioning, increase social
connections and community involvement, as well as achieve
their wellness goals. 

If you would like to know more please visit the British
Columbia Therapeutic Recreation Association website for more
information! https://bctra.org/

Therapeutic Recreation Month Tu BiShvat
or  the "New Year of Trees"

The 15th of Shevat on the
Jewish calendar—celebrated
this year on Monday,
February 6, 2023—is the day
that marks the beginning of
a “new year” for trees.
Commonly known as Tu
Bishvat, this day marks the
season in which the
earliest-blooming trees in
the Land of Israel emerge
from their winter sleep and
begin a new fruit-bearing
cycle. We will be marking
this day by eating fruit,
particularly grapes, figs,
pomegranates, olives and
dates! 

During the ups and downs of this pandemic it has been
especially important to spread kindness, empathy and
friendship to one another. Friday, February 17th has officially
become, Random Acts of Kindness Day, which is meant to
inspire kindness and highlight the “paying it forward”
mentality. Here at Louis Brier we call February 17th Mitzvah
Day (which in Hebrew means ‘a good deed’) and will be
encouraging Residents, staff and companions to practice acts
of kindness in the spirit of friendship. We would like to spread
the message of kindness and appreciation to the various
community organizations, family members, companions, and
volunteers who give their time and energy to help make the
Louis Brier a wonderful and engaging place. 

Mitzvah Day

For questions and concerns, contact us: recreationleaders@louisbrier.com
Visit louisbrier.com/recreationcalendar for this month's Recreation Activities schedule
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I work as the full time RN on Home West unit. Jokingly,
some of my peers call me "the Captain of Home West". I like
to be involved in and aware of everything that goes on in
my unit so that I can make sure everyone, resident's and
staff alike, are taken care of. I tell my coworkers and our
visitors that I am a nurse to everyone, not just to the
residents. I enjoy teaching, sharing knowledge, and
mentoring others, so one of my real passions at Louis Brier
has been being a preceptor to several nursing students
during their final practicum. I also really enjoy guiding and
teaching the nursing and care aide students when they are
on the unit.

When I started working at Louis Brier, I was incredibly
amazed and impressed with everything that is done to
support and improve the residents' quality of life. The
plethora of recreational activities, the robust companion
program, and the dedication of staff to go out of their way
to make sure our resident's get everything they need and
want, is like something I have never seen at any other long
term care facility.

I love the team work and the feeling that together we are
making a difference in the lives of our residents. It is a
rewarding feeling to know that I am directly contributing to
improving the lives of our residents and I feel like I have a
purpose in my career knowing that I can help others.

My life philosophy is to treat others how you would want to
be treated. This is probably the single most important thing
I was taught by my mom, and this philosophy influences
everything I do in my life. I believe very strongly in
autonomy and the right to self determination, as long as it
does not hurt oneself or others. I see this as the single
biggest reason I am successful in my career and in
everything I do outside of work. The one message I have for
everyone: be kind, compassionate, and considerate to
others, and treat others how you would want to be treated.
If everyone did this, the world would be a better place.

Armour
Devan

#LouisBrierSpotlight

RN - Home West
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An endurance athlete. Devin
loves sports and tries to run at
least 50 km per week. Devan is

also part of the Louis Brier
Dragon Boat Team.

Favourite movie is Jurassic
Park. Devan loved dinosaurs as

a kid and the film was the
perfect combination of action,

adventure, and suspense.

Davan's specialty is making
soups. He believes it's a great

way to get some healthy,
tasty nutrition, and to stay
hydrated at the same time.

Devan's message for everyone: 
"Be kind, compassionate, and

considerate to others, and treat others
how you would want to be treated. If
everyone did this, the world would be

a better place."



Each month holds the promise of the
unexpected. We keep a calendar to give
ourselves the illusion of control over time:
we know when we work, we chart the
holidays, the weekends, the parties and
birthdays. But the essence of life is the
inability to know what comes next. We can
fear that moment, or we can embrace it. If
we can simply convince ourselves to enjoy
the not-knowing rather than worry about it,
we would be in a continual state of bliss.
Wide-eyed, edge of seat wonder. 

However, we know that that next moment
may mean loss, pain, death. We try to avoid
that possibility by not talking about it,
because living for that next moment means
taking a risk. For many of us, that risk is
simply too great to bear and we choose
another way to avoid it: we choose to end
our lives. Here, in BC, the majority has
decided that each person has that right. For
many, their religion values their existence
beyond whatever personal pain they might
have, and they choose to 'not-choose.'
Regardless of one's faith tradition, it is
incumbent upon each person to explore that
question: what would it mean to exercise
that right?

The staff on the Snider campus wrestle
with the questions which come up at the
'end of life' each day. We have developed a
handbook to help with some of the
questions and we have a clear procedure
for who's responsible and what to do to
deal with the end of life. For those who live
here, that is not enough. We need to talk
about it. We need to enable residents to
explore and ask. Without judgment. In a
safe space. 

The exploration is emotional,
psychological, and spiritual. We are talking
about our very existence - what we are
now and what might continue next. It's not
about logistics, it's about being. These
things are often difficult to put into words,
but that is why sometimes we need help, a
guide. 

I invite all residents, families, and staff to
share their thoughts with me regarding
how to engage all in these discussions. 
One must be able to wonder, even about
the darkest question. That is the only way
one can know what is in their heart when
the choice arises. 

HAZZAN ROB MENES
CHAPLAIN

S P I R I T U A L  C A R E  C O R N E R
H A Z Z A N  R O B  M E N E S
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The 18th of Every Month 

SHOP NOW

The “Louis Brier LIFE Day” is intended for
everyone to demonstrate their pride in Louis
Brier Home and Hospital & Weinberg Residence
and everything that we stand for - our Mission,
Vision and Values – and to celebrate CHAI
(LIFE)!

We will be celebrating “Louis Brier LIFE Day” 
on the 18th of every month! 

We encourage everyone wear their new LBHH
Royal Blue Outfit and/or blue
clothing/accessories to demonstrate their
pride in the exemplary care we provide to our
Residents and patriciate in some fun activities
to celebrate CHAI (LIFE)! 

Join Now!
Acknowledge individuals within
our community that embody the
LBHH&WR “CHAI” Values, visit:

bit.ly/LouisBrierChai

*

human
resources.

#LouisBrierLife Day

LOREN TISDELLE, CPHR
DIRECTOR, HUMAN RESOURCES

click here!
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Pay Related Error?

Friendly reminder: If you experience a payroll-related error, please report it to your
manager or timecard approver (ie. CAs/LPNs/RNs to contact Staffing Team).

Please report pay-related concerns ASAP and by the end of day on Mondays after
paydays (ie. before the next payroll cut off). This should allow for enough time to correct
the error for payment by the next payday:  
  

You can help prevent payroll-related errors! 
Scan in/out each and every shift and log onto SSC to check your schedule regularly. Alert
your manager/respective timecard approver if you notice any concerns.  

Issues with accessing
ADP / WNF?

Contact your
Manager/Staffing 
Team

Call them!
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Established in 2016, Family Council is an independent and voluntary body of family
members, caregiver friends, and legal representatives of residents. Our primary focus
is to advocate for the delivery of quality resident and family centered care.

Family Council is governed by an elected Executive Council guided by its Terms of
Reference. It provides family members leadership opportunities in several capacities.
It works in collaboration with the Louis Brier senior leadership team to review and
discuss relevant opportunities to enhance the residents’ experience. Family Council
meets monthly to provide updates from senior leadership, Louis Brier Home and
Hospital committees, educational workshops, and works together as a solution-
focussed advocacy group.

Connect with us: lb.familycouncil@gmail.com 

Check out our Family Portal: http://louisbrier.com/family-portal

We welcome all families and hope that you will take the opportunity 
to get involved.

Family Council

The Family Council at Louis Brier Home and Hospital

F A M I L Y  C O U N C I L
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Invitat ion to our  February 16th 
Family  Council  Meeting

To all Family, Friends, and Caregivers of Residents,

Thank you to all who attended our recent January 23 meeting.  We take this opportunity to invite you to our
next Family Council meeting on Thursday, February 16 2023:

Topic: LBHH Family Council Meeting
Time: Feb 16, 2023 07:00 PM Vancouver

Join Zoom Meeting
https://us02web.zoom.us/j/86900527928?pwd=VzJrQmNTK2FadERTUDB4TnZYRXFlZz09 
 Meeting ID: 869 0052 7928
 Passcode: 905103

Dial by your location
 Meeting ID: 869 0052 7928
 Passcode: 905103
 Find your local number: https://us02web.zoom.us/u/kE0ujVuX

Our Executive Team would like to take this opportunity to introduce ourselves by way of the attached "MEET
THE TEAM" notice
We ask families to lend a hand with the Executive team in any way you can!
Contact us if you can lend a hand: lb.familycouncil@gmail.com

DOCUMENTS ATTACHED:
 Executive Update
 Meet the Team
 Admission Task Force Survey Report

We welcome you to attend Family Council meetings.  We ensure there is time for advocacy and personal
sharing.  Every concern, whether it reflects individual or systemic issues, is important and should be raised
freely. If concerns are not resolved at the meeting we will always provide suggestions for a process on how to
resolve them based on the experience of the Family Council members.

Let us know what type of presentation and/or topics you would like to help you work through issues you’ve
had to deal with. Many personal stories are shared, which often are commonly experienced. With our collective
experiences, many well-thought-out ideas and solutions emerge. In turn, we are able to bring these suggestions
to Senior Leadership for their consideration.

Don't forget to recognize and thank those special healthcare workers who do so much to create the best
possible experience for our loved ones and all residents. Click here to nominate (each month if you wish) your
most recent outstanding staff member: https://bit.ly/LouisBrierChai

We look forward to seeing you around!

Family Council Executive           
Lisa Dawson, Co-Chair                  
Fran Harrison, Co-Chair
Nadine Miller, Interim Executive Member
Judy Slutsky,  Interim Executive Member
Elizabeth Robbins,  Interim Executive Member
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From our Louis Brier Jewish Aged Foundation Board Member 
Mel Moss to His Friend Gary Segal, and from All of Us at Louis Brier:

 
So proud of you and the way you deal with the world around you. In a quiet and

unassuming way, you touch many people in your life. Honours you deserve, respect
you have earned, and with it all humanity and humility. So pleased to be associated

with you and your family. You are a most deserving recipient of the order of
Canada and we are so happy to celebrate your achievement.... 

with Love from Daria & Mel.

 

https://www.linkedin.com/in/ACoAAAGB-doB-aFciDuwXp1xjG3yxifBTxiPH1s


VIOLENCE
IS NOT ACCEPTABLE HERE.
THIS INCLUDES PHYSICAL
ASSULTS, VERBAL
THREATS, AND AGGRESIVE
BEHAVIOR.stop

violence
- Kelly and Danilo

Staff safety for best care

REPORT
violence

Protect yourself, colleagues & residents

REPORT your incident

get efap support

Call 911 if there is a real or
perceived threat that lives
are in danger

All incidents of violence
must be reported to a
supervisor (ie. Unit Nurse or
Manager).

Worker must submit a
Worker's Report of Injury
(Form 6A) to HR 

1-800-667-0993 (24/7)
Free confidential
counselling/debriefing support

Staff safety for best care
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@LouisBrierBC Louis Brier
Home and Hospital

@LouisBrierHome @Louis_Brier

COMPANION PROGRAM

We are here for you! 
Did you know that Louis Brier Home &
Hospital  and Weinberg Residence offer
an in-house Companion Program? We
understand the needs of your family
and loved-ones and we are here to
assist in enhancing their personal and
social well-being. Our in-house
companion program provides added
quality support at a reasonable rate.
For more information, please contact:
Myla Carpio-Pelayo
Companion Coordinator
Ph: 604-267-4688 
E: mpelayo@louisbrier.com

FOLLOW US ON SOCIAL MEDIA

Want to contribute to the newsletter?
Email communications@louisbrier.com for details.


