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Snider Schmooze 
JULY 2019

A MESSAGE FROM DR. DAVID KESELMAN, CEO

Welcome to this edition of the Snider Schmooze. It seems that as much as the summer is often 
anticipated as a good time to “slow” down and enjoy the good weather, things are anything but slow. I am 
delighted to inform you that we have recently finalized and rolled out our revised Strategic plan and updated 
Mission, Vision and Values. This time the decision was made to establish an over arching, campus (Snider 
Campus of Health) wide Mission, Vision, and Values for both the Louis Brier and the Weinberg Residence, one 
more step towards creating a more 
seamless organization and operation.

We had a very successful roll out for 
our Mission, Vision and Values, please 
take a moment and familiarize yourself 
with these important elements, and 
if you have any questions and or 
concern, let us know. We would be 
happy to discuss and provide additional 
information and further detail. 

Summer is upon us and of course, the 
hot weather and heat spells are part 
of it. July 24th is recognized as being 
an International self-care day. This is a good opportunity to remind everyone that the sun and the heat are 
certainly beneficial to our health, mood, and wellbeing, however there are also risks associated with them, heat 
strokes and dehydration are a few to mention. This becomes especially important for individuals who are more 
vulnerable and sensitive like the elderly and children. Please be sure to take the time, hydrate yourself, and stay 
out of direct sun, and wear appropriate clothing to protect yourself from unnecessary exposure to heat and sun. 

I also wanted to share exciting information with everyone, this year for the first time in Louis Brier and Weinberg 
Residence’s history we have a very energetic, enthusiastic and ambitious Dragon Boat team. The team includes 
24 staff members from across the campus and have been training hard, twice per week, 
since April. The first competition was held on Saturday, June 8th, and the next one is June 
22nd and 23rd. The last Dragon boat competition will be held on August 24th, 
in Steveston. The team is doing amazingly well so take some time and 

come out to support 
them as they row their 
way to first place.

Thank you,
Dr. David Keselman, CEO

O N E  T E A M  /  O N E  V O I C E
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Geriatrics  •  Long Term Care  •  Assisted Living  •  Multi-Level Care

BUILDING PARTNERSHIPS

Did you know?
Louis Brier Home & Hospital is a teaching facility for students 

in the UBC Faculty of Medicine and the UBC School of Nursing.

We are committed to supporting continuous learning, 
research and innovative practice as we strive towards 

becoming the Centre of Excellence in elder care.

Louis Brier Home & Hospital and Weinberg Residence www.louisbrier.com www.weinbergresidence.com



1

We are pleased to inform you that Rob Menes 
will be joining our organization as the new Chaplain.
 
Rob has worked as the Executive Director at the Congregation Beth 
Shalom, in Pittsburg, PA for the last four years, and prior to that 
as a Cantor for 15 years at the Temple Beth Shalom in Las Vegas, 
Nevada, and the Congregation Beth Shalom, Overland Park, Kansas.
 
His education includes a Bachelor’s Degree in Physics/Mathematics, 
Masters Degree in Agricultural Engineering, and Master of Sacred 
Music, Hazzanut from the Jewish Theological Seminary of America. 
Prior to residing in the United States, Rob lived in Vancouver for 
over 20 years.
 
Please join us in welcoming Rob to the organization. His start date 
is Tuesday, August 6, 2019.

What brings joy to your life? What gives you strength in times of loss or pain? 

For many of us, it is a spiritual connection which gives us a heightened sense of the beauty of life, and the 
ability to carry on through our darkest moments. I hope to bring that spiritual connection to the Louis Brier 
Home and Hospital and continue its tradition of creating a healthy, caring and quality environment. I am Rob 
Menes, the new chaplain for the Snider Campus. I hope to bring my training as a cantor, my experience as 
an executive director, and my background as an engineer to everyone at the campus as a resource for that 
spiritual connection. 

While I’m coming from Pittsburgh, I lived in British Columbia for over 20 years and, as an agricultural engineer, 
was the Director of Resource Policy for the Ministry of Agriculture. After our kids – Kyle and Vanessa – went 
off to college, my wife, Margot and I decided to go to New York where I studied at the Jewish Theological 
Seminary, to be a cantor and Margot received her Masters in Jewish Education. From New York, we traveled to 
Kansas City, then Las Vegas, and Pittsburgh. Now, it’s time to come home.

The Jewish tradition is rich in its many ways to approach the eternal, but it is also broad enough to accept that 
it is not the only way to find meaning in our lives. Regardless of your faith tradition, let’s work together with 
compassion and professionalism, to find meaning and joy in conversation, in song, in prayer, and in ritual. 
It’s great to be part of one of the brightest and most respected care facilities in Vancouver!

B’shalom, 
Chaplain Rob Menes
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WELCOME CHAPLAIN ROB MENES

SPIRITUAL CARE CORNER
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TAKE A STAND LEND A HAND

Use 
respectful 
language 
& tone
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RECREATION

HAPPY CANADA DAY! 
JOIN US

Monday, July 1st

Fito Garcia Band
The Fito Garcia Band will get you dancing with their 

Latin and Caribbean inspired music.

Tuesday, July 2nd

Lorraine Smith
Lorraine Smith will have you signing along as she plays 

well known tunes and brings back memories.

We are happy to welcome Julie Cameron to the 
Louis Brier team as our new Volunteer Coordinator.  

“I’m very excited to fill the position Volunteer Coordinator with 
Louis Brier and humbled to work with a team of people who are 
so caring and dedicated.  A little about myself; I have over ten 
years of volunteer management experience in various settings, 
the most recent being 8 years with the Alzheimer Society of B.C.  
I’m really grateful to have this opportunity to work alongside the 
caring staff here at Louis Brier and help to continue building our 
amazing team of volunteers.”

Please feel free to stop in and speak to Julie about volunteering here 
at Louis Brier Monday-Friday during the day. Her office is located on 
the second floor with the companion coordinator.  

She can be reached at jcameron@louisbrier.com

WELCOME JULIE CAMERON
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HUMAN RESOURCES

Staff Recognition - Long Service Event and Pins
It was a pleasure for the Employee Recognition and Social Event Committee to host another Long Service 
Recognition event on June 12, 2019 for employees who have reached a milestone in their years of service. 
The Long Service achievement is significant to everyone at LBHH/WR and marks a very special occasion in 
an employee’s career. All employees who passed a 5, 10, 15, 20, 25, 30, 35 and 40 year milestone in their 
years of service were recognized with a certificate and a LBHH or WR commemorative pin. We would like to 
acknowledge each and every 2019 Long Service Recognition recipient. Your dedication to LBHH & WR and our 
residents is commendable! 

Dress Code
As the warmer summer months approach us we wanted to remind all employees of the LBHH/WR Dress Code 
Policy. All staff members are expected to dress in a manner which conveys an appropriate and professional 
image and are expected to maintain a high standard of personal hygiene and grooming. Key point include:
•  The Dress Code Policy is based on three principles: safety for residents and staff, infection control and image 

of the organization. 
•  All staff are required to wear the LBHH & WR issued photo identification so that it is visible and worn at chest level. 
•  The standard of dress, hygiene and safety in each area must comply with Occupational Health and Safety 

(OH&S) and Infection Control standards and policies of the organization. 
•  Dress appropriate to the work situation while recognizing cultural norms and religious requirements. 

Managers and supervisors are responsible for monitoring and reinforcing the Dress Code Policy

English Language Policy
Please remember that English is the official common language at Louis Brier Home and Hospital. Staff must 
speak English in all work areas including residents’ rooms and corridors. 
Within staff rooms and locker rooms, staff may speak to each other in other languages when all persons present 
understand/speak that language. 

Human Resources Support
•  Human Resources Drop-in Office Hours are from Monday to Friday, 2PM to 4PM. 
•  Meetings with Human Resources CAN be scheduled outside of the Drop-in Office Hours. 
•  All Human Resources general inquiries and requests must be made via HR@louisbrier.com
•  Most Human Resources general inquiries and requests should start with the HR Coordinator (Tracey),  

followed by the Manager, HR (Sonia).

Examples of appropriate work clothing 
include the following: 
• Clean, tidy clothing in good repair; 
•  Images / words on the clothing (if any) should be 

appropriate to the work environment/setting; 
• Dress pants, skirts or dresses at an appropriate length 
• Clinical uniforms in clinical areas

Examples of inappropriate work clothing 
include the following: 
•  Sweat pants, sweat shirts, blue jeans, spandex, 

hoodies, or athletic wear; 
•  Clothing that is revealing, is not sized appropriately, 

or clings tightly to the body; 
•  Soiled and/or badly wrinkled clothing; 
•  Sheer (i.e. see-through) clothing; 
•  Flip flops
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•  All Human Resources documentation and forms (ie. Sick Leave Forms, Job Posting Applications, etc.) must be 
submitted through a confidential HR Lock Box located outside of the HR Offices. 

•  Human Resources personnel will be hosting a monthly “Coffee/Tea with HR” on the last Tuesday of every 
month from 11-12 in the staff lounge. Your participation is encouraged!

Please see our NEW Infographic on page 22 for more information!

Loren Tisdelle
Director, Human Resource

Re-alignment of HR Role/Responsibilities 
Effective Friday, June 14, 2019, Tracey Whittle and Amandeep Kaur will start into their regular part time roles 
and work hours as follows:
 

 

 
 
We have new “Leave” forms in place for Sick Leave, Leave of Absence, Special/Compassionate Leave, 
Transfer to Casual Status and Voluntary Shift Exchange. The new forms are available at the following 
locations: Reception, Staff room, second floor and Human Resources.

Thank you for your continued support with our Human Resources Department.
 
Sonia Cinti
Manager, Human Resources

Amandeep Kaur
Recruitment Coordinator
Work Schedule: Monday 8:30am to 4:30pm
                              Tuesday 8:30am to 4:30pm
                              Wednesday 10am to 1:45pm

Tracey Whittle
Attendance Management Coordinator
Work Schedule: Wednesday 12:15pm to 4pm
                               Thursday 9:30am to 5:30pm
                               Friday 9:30am to 5:30 pm

HUMAN RESOURCES continued...

REQUEST FOR A VOLUNTARY 
SHIFT EXCHANGE FORM

Employee Name: 
Job Title:
Employee Number:      Full-time Part-time
Department:       Manager:

Voluntary Shift Exchange Approved?
        Yes Number of Voluntary Shift Exchanges Approved:
        No  Reason:

Comments/Follow-up:

Manager Approval:      Date:

Manager Notified Staffing:     (date) cc HR

This section is to be completed by the Manager, in consultation with Human Resources (where needed).

In order to apply for a Voluntary Shift Exchange, all employees must complete an 
Application for a Voluntary Shift Exchange Form and submit it to your Manager. Approval 
must be received prior to initiating a voluntary shift exchange. This Form is confidential and 
will remain on the personnel file. 

PART A

PART C

I request a Voluntary Shift Exchange on the following dates:

Total shifts: 

Please provide information indicating what shifts you are exchanging:

Who are you exchanging shifts with?

Employee’s Signature:      Date:

PART B

APPLICATION FOR SPECIAL/  
COMPASSIONATE LEAVE FORM

Employee Name: 
Job Title:
Employee Number:      Full-time Part-time
Department:       Manager:

I request Special/Compassionate Leave on the following dates:

Total hours: 

Article name/number applying under:

Please provide information indicating how the request for special/compassionate leave meets 
the criteria in the HSA, BCNU or HEU Collective Agreement:   

Employee’s Signature:      Date:

Special/Compassionate Leave Approved?
        Yes Number of hours absent from Work:
        No  Reason:

Comments/Follow-up:

Manager Approval:      Date:

Manager Notified Staffing:     (date) cc HR

This section is to be completed by the Manager, in consultation with Human Resources.

In order to make a claim for Special/Compassionate Leave, all employees must complete 
an Application for Special/Compassionate Leave Form and submit it to your Manager. Approval 
must be received prior to taking the leave except for emergency situations as defined by the 
collective agreement. This Form is confidential and will remain on the personnel file. 

PART A

PART B

PART C

APPLICATION FOR SICK LEAVE FORM

Employee Name: 
Employee Number:
Job Title:       Full-time Part-time Casual
Department:

I certify that I will be/was unable to attend work due to illness or injury on the following dates:

Total hours absent from work: 
Nature of illness or injury:

Was absence due to an injury which occurred at work?
        Yes No If yes, date of injury:

Did you see a Doctor regarding this sickness?
        Yes No Doctor’s note is attached:  Yes       No

Employee’s Signature:      Date:

Sick Leave Approved? 
        Yes Number of hours absent from Work:
        No  Reason:

Comments/Follow-up:

Signature:       Date:

This section is to be completed by the Attendance Management Coordinator, in consultation with the respective Supervisor.

In order to make a claim for sick leave pay, all employees must complete an Application 
for Sick Leave Form (Parts A and B) and submit it to the Attendance Management Coordinator 
in Human Resources, in advance of the absence if possible, or immediately upon returning to work. 

This Form is confidential and will remain on the personnel file. 

PART A

PART B

PART C

APPLICATION FOR 
LEAVE OF ABSENCE FORM

Employee Name: 
Job Title:
Employee Number:      Full-time Part-time
Department:       Manager:

I request Leave of Absence for the following dates:

Total number of days: 

Please provide information indicating the reason for the Leave of Absence request:   

Employee’s Signature:      Date:

Leave of Absence Approved?
        Yes Number of days absent from Work:
        No  Reason:

Comments/Follow-up:

Manager Approval:      Date:

Manager Notified Staffing:     (date) cc HR

This section is to be completed by the Manager, in consultation with Human Resources.

In order to apply for a Leave of Absence, all employees must complete an Application for 
Leave of Absence Form and submit it to your Manager. Approval must be received prior to 
taking the leave. Please provide as much notice as possible. This Form is confidential and will 
remain on the personnel file. 

PART A

PART B

PART C

APPLICATION FOR TRANSFER  
TO CASUAL STATUS FORM

Employee Name: 
Job Title:
Employee Number:      Full-time Part-time
Department:       Manager:

I request to transfer to Casual Status on          (date)

Please provide information indicating why you are requesting a transfer to Casual Status:   

Employee’s Signature:      Date:

Transfer to Casual Status Approved?
        Yes Date of transfer:
        No  Reason:

Comments/Follow-up:

Manager Approval:      Date:

Manager Notified Staffing:     (date) cc HR and Payroll

This section is to be completed by the Manager, in consultation with Human Resources.

In order to apply for approval to transfer to Casual Status, all employees must complete an 
Application to Transfer to Casual Status Form and submit it to your Manager. Approval must be 
received prior to your requested transfer date. Please provide as much notice as possible.  
This Form is confidential and will remain on the personnel file. 

PART A

PART B

PART C
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2019 LONG SERVICE RECOGNITION

Dear Colleagues,

It’s my privilege to offer congratulations to you on the occasion of your service anniversary 
at Louis Brier Home & Hospital and Weinberg Residence.

Recognition is an important and valued tradition at our organization. Our Long Service 
Recognition celebrates and commemorates the long-term commitment and loyalty of 
Louis Brier and Weinberg staff who have achieved significant years of service milestones.

Your dedication and commitment to excellence are a critical part of our continued success 
in providing innovative, compassionate care to our community.

Congratulations and best wishes for success in the future.

Dr. David Keselman
CEO, Louis Brier & Weinberg Residence



19

LONG SERVICE AWARD RECIPIENTS

Jay Santos
Josefina Bayot

Norena Pangilinan
Rona Marcos

Jenny Lyn Llanes
Gurinder Jassal

Parminder Badwal
Christy Mendoza

Tekeste Fanta
Jackielou Nogales

Armi Garcia
Harpreet Rai

Priya Papneja
Barbara Kelley5YEARS OF CARE

Doreen Fortuna
Satvir Jassal

Lydia Julian Maria Olga Orig Ruby Li10YEARS OF CARE

Elmer Torio
Gabriel Dela Cruz Jr.

Ruth Deweerdt

Tabetu Werke
Dolores Dagdag
Florida Pichay

Balbir Aujla
Rosalinda Magaddon

Jennifer Belen

Jason Silvestre
Ewa Urbanska

Vanessa Trester
15YEARS OF CARE

Kathleen Mcintosh20YEARS OF CARE

Linda Ling
Rebecca Fernandez

Uchy Anoliefoh
Merva Woolman

Lilibeth Lai
Kamal Sundar

Lloyd Dulay
Thelma Sadio

Mercedes Carretero
Rosalin Bacani
Erlinda Ferreira
Amelia Balunos

Jenny Velasquez
Julia Buyucan

Manny Comullob
Magdalena Rosario

25YEARS OF CARE

Yolanda Marcelo35YEARS OF CARE

Celerina Roque40YEARS OF CARE

2019 LONG SERVICE RECOGNITION
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Our Donors Make a Difference 
Since my arrival at the Louis Brier Foundation office a few months ago, 
I have been inspired by the generosity of our donors. Primarily giving 
through major campaigns and gifts in tribute of loved ones, the donors 
of the Louis Brier Jewish Aged Foundation have certainly made their 
mark of generosity in the halls of our Home. 

A traditional supporter of Jewish life on the Snider Campus, the 
Foundation provides funding to support the programs and services 
that enhance our residents’ lives and that are beyond what 
government funding can provide. This means direct funding to support 
our synagogue, music therapist, physiotherapy programs, Kosher food 
and of course, our newest team member, Chaplain Rob Menes, who 
joins us in August. In the past several years, the Foundation has also provided extraordinary support to ensure our 
residents receive the very best in care. This additional funding means that special caregiver education programs, 
recognition for our longest serving employees and quality assurance measures are in place to support the backbone 
of Louis Brier’s care. 

Of course, none of this support from the Foundation would be possible without our community of donors. To each 
of you, I share this – your support is so very inspiring and impactful, please consider continuing your support of our 
Campus of care. 

Sheila Kern
Executive Director, Louis Brier Foundation 

LOUIS BRIER JEWISH AGED FOUNDATION UPDATE
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LOUIS BRIER JEWISH AGED FOUNDATION

Phone: (604) 261-5550

Email: sheila@louisbrier.com

www.thelouisbrierfoundation.com

Around the Brier 
It’s summer at the Snider Campus and the 
gardens and outdoor spaces are blooming 
beautifully. But, the outdoor space in Louis 
Brier’s Special Care Unit is receiving some 
extra special attention this long weekend.

Sometimes called the ‘secret garden’, the 
outdoor Space in the Special Care Unit 
provides a welcoming haven for 17 of 
our most vulnerable residents living with 
dementia. Spearheaded by former Master 
Gardener Lisa Ford who visits Louis Brier 
at least three times a week to be with her 
mother Laura, Special Care families have 
provided plants and tended to the space. 
This weekend, thanks to Lisa and Louis Brier 
Nurse Manager Nicole Encarnacion, the 
garden will receive a little more love. 

Local realtor and new Louis Brier volunteer 
Ruthie Shugarman is bringing her love of 
gardening, her passion for design and homey 
spaces is working with families and volunteers to transform the Special Care Unit garden into a true welcoming 
haven for our residents and their families. Watch for more on this special transition project! 

To make a donation, call 604-261-5550, email sheila@louisbrier.com 
or visit our office, around the corner from the Louis Brier reception.

Louis Brier’s Nicole Encarnacion, volunteer Ruthie Shugarman and 
family member Lisa Ford take a break from garden planning.
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Welcome to Louis Brier,

On behalf of the Family Council, we would like to extend and offer support and help 
with making the transition to Louis Brier as positive and smooth as possible.

The family Council is a voluntary body comprised of family members whose primary 
focus is to advocate for the delivery of safe and quality care. The council meets 
regularly on a monthly basis and in collaboration with the Louis Brier’s leadership, 
reviews and discusses relevant opportunities to enhance the residents’ experience.

We welcome all families to join the council and hope that you will make the choice to 
get involved. If you are interested in joining the family council and/or have additional 
questions please email us at lb.familycouncil@gmail.com.

Family Council

FAMILY COUNCIL

We are here for you! Did you know that Louis Brier Home & Hospital and Weinberg Residence offer 
an In-house Companion Program?

We understand the needs of your family and loved-ones and we are here to assist in enhancing their 
personal and social well-being. Our in-house companion program provides added quality support at a 
reasonable rate. For more Information, please contact:

Myla Carpio-Pelayo, QRM Coordinator
mpelayo@louisbrier.com x 4688

COMPANION PROGRAM

Sick Time usage has been steadily increasing each month which is also increasing our Over 
Time costs. This is driving a significant Deficit for this fiscal year, which we all need to be concerned about.
We continue to work with Human Resources and all employees to manage our sick time and OT.

Ben Crocker 
Director, Finance

FROM THE BUSINESS OFFICE
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WEINBERG RESIDENCE

Summer lovin’...

The Weinberg Residence has seen a flurry of activity over the last couple of months.  
Our residents are now enjoying summer programming, and can often be found in the Weinberg courtyards 
and gardens, taking advantage of the nice weather: punch and music on the patio and many more planned 
outdoor activities. For our residents, the opportunity to get outdoors and be a tourist in one’s own town 
is on the top of the list. We have planned a busy summer with Beach outings, Steveston (for Fish & Chips), 
scenic drives, ice-cream tastings and much more. 

Barbecue season is finally upon us and nothing says summer like a delightful BBQ. We started with our fun-
themed lunches that will last until the last days of summer. Weinberg’s Chef, Aime Oclida, has been busy 
grilling delicious meals for the residents. 

Our CEO, Dr. David Keselman, has a knack for gardening, and will again be overseeing our vegetable 
gardens, with the loving hands of our green-thumbed residents. Zucchini, beans, tomatoes, and much 
more, will be incorporated into the Weinberg menus for a little Weinberg “farm to table.”

How are you spending your summer?

For information about the Weinberg Residence, contact:
Vanessa Trester, Manager, at 604.267.4722 or 
Regina Lvovski, Sales & Marketing Coordinator at 604-267-4756
www.weinbergresidence.com 

Check us out on Facebook: weinbergresidence

13
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604.341.1447  
Lb.familycouncil@gmail.cm  

http://louisbrier.com/  
1055 W 41st Ave, Vancouver, BC V6M 1W9  

 

Dear Resident Family Member or Legal Guardian, 

How are you feeling today?  
 
Members of Family Council ask that question of the residents at Louis Brier every day! We are 
advocates for, and often the voice of, our elders who deserve the best care possible. 

Family Council (FC) works with residents' family members and friends and the Louis Brier Home and 
Hospital (LBHH) to identify and resolve issues that affect residents' quality of life. FC works with the 
senior leadership team and committees to create meaningful activities, food and dining room 
experience and care for residents. Family Council members support each other.  

We meet monthly to discuss issues; create and offer suggestions for improvement; learn from 
LBHH and industry professionals and liaise with LBHH administration who attend our meetings. We 
send minutes and accompanying information resources out to all who wish to be on our email list. 

PLEASE consider your role in the life of a resident at LBHH.  Consider, at least, receiving and reading 
minutes of our meeting. There are also volunteer opportunities if you’d like to make a difference. 

CONTACT FAMILY COUNCIL: lb.familycouncil@gmail.com and request to be on the email list. 

Warm regards, 

Family Council 
Lisa Dawson, Co- Chair 
Charlotte Katzen, Co-Chair 
Lisa Ford, Secretary 
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MEDICATIONS TO AVOID OR USE WITH CAUTION

June 2019  |  Issue 3  |  Resident and Family Newsletter

Topic of the month:   Medications to Avoid or Use with Caution

BE WELL – BE SAFE

Medical Pharmacies Group Limited     medicalpharmacies.com   1-866-689-3169

IF YOU ARE TAKING ANY OF THESE MEDICATIONS...

Here are some commonly used over-the-counter (OTC) medications (purchased without prescriptions) 
that older adults need to avoid or use with caution, and the reasons why.

People over the age of 65 might be 
more sensitive to certain medications. 

DID YOU 
KNOW?

TALK TO YOUR 
HEALTHCARE 
PROVIDER OR 
PHARMACIST

BE EXTRA-CAUTIOUS 
WHEN USING OTC 
MEDICATIONS IF 

YOU HAVE KIDNEY 
PROBLEMS

DO NOT STOP TAKING 
ANY MEDICATIONS 

WITHOUT FIRST 
TALKING TO YOUR 

HEALTHCARE PROVIDER!

MEDICATION TO AVOID OR USE CAUTIOUSLY REASON(S)

1. ANTIHISTAMINES

a. Diphenhydramine, Chlorpheniramine included in:
• Allergy medications (e.g. Benadryl®)
• Cold medications (e.g. Tylenol® Cold, 
      Advil® Cold and Sinus, Buckley’s®, Benylin®)
• OTC Sleep products (e.g. Tylenol® NightTime, 

Advil® PM, Aleve® PM, Sleep.eze®, Nytol®, 
Unisom®)

b. Dimenhydrinate, included in:
• Nausea and Motion Sickness medications
      (e.g. Gravol®)

2. MUSCLE RELAXANTS

• Methocarbamol (e.g. Robaxin®, Robaxacet®, 
Robax Platinum®)

3. NON-STEROIDAL ANTI-INFLAMMATORY DRUGS (NSAIDS)

a. Pain Killers
• Acetylsalicylic Acid (ASA) 
      (e.g. Aspirin® >325mg/day)
• Ibuprofen (e.g. Advil®/Motrin®)
• Naproxen (e.g. Aleve®)

• Increase the risk of bleeding stomach 
ulcers

• Increase blood pressure
• Affect your kidney function
• Make heart failure worse

CONSTIPATION AND
PROBLEMS URINATING

DRY MOUTHDROWSINESS

INCREASE YOUR 
RISK OF FALLS

References: Ten Medications Older Adults Should Avoid Or Use With Caution https://www.healthinaging.org/tools-and-tips/ten-medications-older-
adults-should-avoid-or-use-caution
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that older adults need to avoid or use with caution, and the reasons why.

People over the age of 65 might be 
more sensitive to certain medications. 

DID YOU 
KNOW?

TALK TO YOUR 
HEALTHCARE 
PROVIDER OR 
PHARMACIST

BE EXTRA-CAUTIOUS 
WHEN USING OTC 
MEDICATIONS IF 

YOU HAVE KIDNEY 
PROBLEMS

DO NOT STOP TAKING 
ANY MEDICATIONS 

WITHOUT FIRST 
TALKING TO YOUR 

HEALTHCARE PROVIDER!

MEDICATION TO AVOID OR USE CAUTIOUSLY REASON(S)

1. ANTIHISTAMINES

a. Diphenhydramine, Chlorpheniramine included in:
• Allergy medications (e.g. Benadryl®)
• Cold medications (e.g. Tylenol® Cold, 
      Advil® Cold and Sinus, Buckley’s®, Benylin®)
• OTC Sleep products (e.g. Tylenol® NightTime, 

Advil® PM, Aleve® PM, Sleep.eze®, Nytol®, 
Unisom®)

b. Dimenhydrinate, included in:
• Nausea and Motion Sickness medications
      (e.g. Gravol®)

2. MUSCLE RELAXANTS

• Methocarbamol (e.g. Robaxin®, Robaxacet®, 
Robax Platinum®)

3. NON-STEROIDAL ANTI-INFLAMMATORY DRUGS (NSAIDS)

a. Pain Killers
• Acetylsalicylic Acid (ASA) 
      (e.g. Aspirin® >325mg/day)
• Ibuprofen (e.g. Advil®/Motrin®)
• Naproxen (e.g. Aleve®)

• Increase the risk of bleeding stomach 
ulcers

• Increase blood pressure
• Affect your kidney function
• Make heart failure worse

CONSTIPATION AND
PROBLEMS URINATING

DRY MOUTHDROWSINESS

INCREASE YOUR 
RISK OF FALLS

References: Ten Medications Older Adults Should Avoid Or Use With Caution https://www.healthinaging.org/tools-and-tips/ten-medications-older-
adults-should-avoid-or-use-caution
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WHAT IS COPD?

References: 
1. Living well with a Chronic Obstructive Pulmonary Disease - COPD. [online] Available at: https://www.livingwellwithcopd.com/ [Accessed 
8 Mar. 2019].

COPD means Chronic Obstructive Pulmonary 
Disease. COPD is the name for two breathing 
diseases (chronic bronchitis and emphysema) 
that cause airways to become “obstructed” or 
blocked.

If you are over 40 and smoke or used to smoke, you 
may have COPD. Some non-smokers may also get 
COPD. 

If you answered “Yes” to one or more of these 
questions, you may have symptoms of COPD. 
See your doctor to find out what is causing your 
symptoms.
Note: This test is for information purposes only. It should 
not replace a complete medical examination by a doctor. 
If you think you may have COPD or are worried about your 
health, please see your doctor.

TAKE THIS 30-SECOND LUNG HEALTH QUIZ
TO SCREEN SYMPTOMS OF COPD

Do you cough regularly?
Do you cough up phlegm regularly?
Do even simple chores make you short of 
breath?
Do you wheeze when you exert yourself 
(exercise, go up the stairs)?
Do you get many colds and does it usually 
last longer than your friends' colds?

HOW DO I KNOW IF I HAVE COPD?

COPD can’t be cured, but it can be treated.

Consider quitting or 
avoiding smoking.

Take your COPD 
medications.

Stay active. Consult your 
physician for exercises that 

would be safe for you.

Stay protected and 
get the Influenza and 
Pneumonia vaccines.

Chronic Obstructive Pulmonary Disease (COPD)
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O N E  T E A M  /  O N E  V O I C E

The Brier Fire competed at the 2019 Concord Pacific 

Dragon Boat Festival and placed 1st in their division’s 

Semi-Finals and 4th in the Finals. Congratulations team!

DRAGON 
BOAT

RACING

SUPPORT THE BRIER FIRE AT THEIR NEXT RACE 
August 24th: Steveston Dragon Boat Festival
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A LETTER OF COMMENDATION

100 Buxton Road
Falls Church, VA 22046

June 2, 2019

David Keselman, CEO
Louis Brier Home and Hospital
1055 West 41st Avenue
Vancouver, BC V6M 1W9

Dear Dr. Keselman,

I am writing to commend a staff member for the care and support she gave our father, Sandor 
(Sandy) Halebsky. Dad lived at Louis Brier for two and half years and passed away last month. 
Both my sister and I live in the US and were not able to visit frequently. She was not only our main 
point of contact for following our father’s care, she was Sandy’s advocate and an empathetic, 
clear and professional source of support and guidance to my sister and me.

She deeply cared for and supported our father. She ensured that our father’s last years were as 
comfortable and rewarding as possible. She got to know Sandy well and was able to communicate 
with him easily, even when he could be quite difficult. She knew what was important and 
meaningful to him. She knew what brought out the best in him and how to keep him comfortable 
and thriving at Louis Brier. And in his decline, she advocated for what was best for him.

My sister and I were able to take comfort that our father was in a good place because of her. We 
were confident that our father was being well looked after and had everything he needed. She 
was in regular touch with us if Sandy needed anything or there were issues with his behavior. She 
kept us up to date on his health, well-being and care. My sister and I could also depend and rely 
on her for her experience and advice on how best to manage our father and his needs. When it 
came to our father’s care, she was essential not only to his well-being, but to ours.

My sister and I will remember Dad’s final days as ones of peace surrounded by people who loved 
him. We are forever grateful to her and the staff of Home Care West for their love and caring of 
our father.

Warm regards,

Susan Dimock, Falls Church, VA
Judy Halebsky, Oakland, CA

Gifted to staff member from Susan and Judy
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Mission, Vision & Values

•

• Values        “CHAI”

•

Mission 
To provide exemplary resident and family-centred care for seniors through: 
• Innovation, education and research 
• Partnerships and collaboration
•  The contributions of staff, volunteers, funding partners and donors 

with a focus on quality and safety, all guided by Jewish heritage.

Vision 
A centre of excellence for elders providing innovative and outstanding care 
consistent with Jewish values and traditions.

(Hebrew word for LIFE)

Caring
•  We are committed to resident 

and family-  centred care 
• We treat everyone with dignity and respect
• We embrace cultural and ethnic differences
•  We offer opportunities for enhancement 

of knowledge and skills

Health, Safety and Wellness
•  We promote a culture of health,  

safety and wellness
•  We strive to create a positive 

and respectful workplace 
•  We engage in innovation through 

education, research and collaboration 

Accountability
•   We are effective stewards of public 

and donated resources
• We are engaged with our communities
•  We measure the impact of our work 

and report regularly on our performance
• We engage in continuous quality improvement 
•  We are committed to 

environmental sustainability

Integrity
•  We are open, transparent and constructive 

in our communications 
•  We respond to challenges in a timely 

and ethical manner 
• We foster a culture of compassion
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JEWISH TRADITIONS AND CULTURE

Ensure priority access for all Jewish elders and 
continue to enhance and promote the Jewish 

spiritual, ritual and cultural environment.

FINANCE

Maintain a balanced 
budget while developing 
sources of revenue and 

containing costs.

HUMAN RESOURCES

Become an 
employer of choice.

COMMUNITY

Enhance public awareness and influence of 
Louis Brier & Weinberg Residence through 
the development and implementation of 
public relations, government relations and 

communications plans.

CARE, INNOVATION 
AND EDUCATION

To be recognized as a 
Centre of Excellence 
by providing creative 

and innovative services 
and developing 

relationships with 
academic institutions 

and our funding 
partners.

Residents
&

Families

INFRASTRUCTURE 
AND REDEVELOPMENT

Maintain existing 
infrastructure while 

implementing the plan 
for redevelopment.

Strategic Directions
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Staying Positive in a Crisis 
A crisis is an unexpected event or situation requiring a decision point, while an 
emergency presents immediate risk to life or property. During a crisis, resist the 
impulse to panic, conjure up the worst-case scenario, and engage in “awfulizing” 
(or catastrophizing). This rush to fear and dread is driven by not knowing what 
will happen next. (It’s this not knowing that aggravates the stress response.) 
Churning with fear undermines resilience and decreases your ability to solve 
problems, remain productive, and model optimism to others. With this is mind, 
recognize that imagined worst-case scenarios rarely follow crises, and when they 
do, they are almost always more manageable than first imagined. Counter crisis 
stress with sleep, proper nutrition, appropriate exercise, and relaxation and other 
mindfulness activities. Avoid reaching for drugs, alcohol, or comfort foods to 
gain relief. Reaching for substances can inhibit effective and timely decisions you 
need to make that will resolve crises faster and more successfully. Instead, take 
advantage of support resources. An EAP or a trained and supportive listener 
can offer guidance to help you with decisions, uncover options, and keep you 
grounded with a reality check. 

 
 

Avoid Personality Clashes 
Employees often complain about personality clashes with coworkers. 
These conflicts can extend for years but are often explained by 
communication missteps at the beginning of the relationship. Follow 
three rules to reduce the likelihood of getting off on the wrong foot and 
believing you are entangled in irreconcilable differences with a coworker. 
1) Be proactive, not reactive, with common courtesies and civility. For 
example, asking “Did you have a nice weekend?” sends a message of 
strong desire for a positive relationship. 2) Discuss problems early, but 
first agree on how to do it. “How would you like to discuss problems or 
issues that arise between us? Should we meet in person, or is a phone call 
sufficient?” 3) Inquire about tension. When you notice an uneasiness in 
your relationship, address it early. 

 
 

Bring the Body and the Mind Will Follow 
There’s an old saying among participants of self-help groups: “Bring the body, and the mind will follow.” If you’re coming up short on 
motivation to participate in a recommended counseling or treatment program, consider this simple behavioral principle of cause and effect. 
You don’t have to wait until you feel motivated to begin taking care of yourself. You can begin now and feel motivated later! The simplest 
example of this principle in action is when you lack enthusiasm to exercise, but after you do so anyway, you feel surprisingly glad you did 
and motivated to continue. 
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HR DROP-IN OFFICE HOURS

HR ROLES & RESPONSIBILITIES

HR FORMS & DOCUMENTATION

HR QUESTIONS & REQUESTS

•  Strategic and operational leadership in support of the 
Mission, Vision and Values

•  Labour Relations and Collective Agreement interpretation
• Occupational Health and Safety

•  Gradual Return to Work
•  Long Term Disability (LTD)
•  Workplace Injuries
•  Employee Relations and policy advice

•  First Point of Contact for employee questions
•  Employment Confirmation Letters
• Recruitment
•  Attendance Management Program Coordinator
•  Support employees with access to:  

SSC, email, intranet and access cards

Director

Manager

Coordinator

2PM-4PM
Monday to Friday
Meetings can be scheduled 
outside of this, if needed.

Go to them for the following:

SUBMISSION
Must be submitted via the HR dropbox 
outside of the HR office.

? 1

Human Resources

hr@louisbrier.com
Please allow 24-72 hrs for a response 

and/or completion of request. You can 
also call HR directly at (604)267-4720.

24-72HRS
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GIFT SHOP HOURS
SUNDAYS .......................
MONDAYS ......................
TUESDAYS ......................
WEDNESDAYS .................
THURSDAYS ....................
FRIDAYS .........................
SATURDAYS ....................
(Shabbat/Sabbath)

12-4pm
12-5pm
12-4pm
12-5pm
12-4pm
12-4pm
Gift Shop is closed

Compliments and Feedback
If you have any compliments or feedback,  
share them with us by visiting our website: 

http://louisbrier.com/compliments-feedback/

Want to contribute to the newsletter?
Email our Communications Coordinator for details.
Michael at mgalope@louisbrier.com

Leonisa Abilar
Julia Buyucan
Maria Castillo
Felisa Claridad

Angelica De Lunas
Gunjeet Dhillon
Juana Domingo

Celia Estacio
Glinda Galicia

Bernadette Gaspar
Sonia Gautam

Lydia Julian
Rita Mesa

Apolinaria Oglive
Gurpal Sahota

Jing (Jane) Yu
Apolinaria Cervantes

Kuldip Dhillon
Letty Lao

Madeleine Ydenberg
Jasbir Dhidwal

Armi Garcia
Rona Marcos

Rebecca Siman
Ilcia Diaz

Yan (Jane) Cai
Alieh Mohebbi-Zadeh
Myla Carpio-Pelayo

Yolanda Marcelo

JULY BABIES

Ravinderjit Sandhu Food Services Worker
Marivic Apidan Food Services Worker

Harmanjeet Kaur Food Services Worker
Julie Cameron Volunteer Coordinator

Yan Prom Maint/Cleaner in Housekeeping

LOUIS
BRIER 
WATER
BOTTLES
$9.50each
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Please contact the Louis Brier Jewish Aged Foundation
Phone: 604-261-5550  Email: foundation@louisbrier.com  Web: thelouisbrierfoundation.com

Demonstrate your commitment to supporting seniors by donating.




