Snider Schmooze
AUGUST 2021

A MESSAGE FROM DR. DAVID KESELMAN, CEO
Hello and welcome to this edition of the Snider Schmooze. I am hoping that this edition finds you in good
health and safe. As if Covid was not enough, we had to endure heat waves and forest fires, no doubt 2020
and 2021 have been full of surprises and less than desirable events. Let’s hope that the rest of 2021 will
be somewhat better. On a more positive note, we have moved forward and as part of adjusting life to the
impact of Covid, much of what we used to do and engage in prior to Covid has been restored, and that
includes a change in our physical distancing requirements, ability to socialize and of course visit our loved
ones and share quality time.
It is important to note that although many changes have taken place, please continue to be mindful of the
need to follow and abide by the requirements as set by the Ministry of Health and Public health, and if not
certain please reach out and ask. We endeavor to keep our website and mobile app as updated as possible,
so that information is only a few clicks away.
Despite the challenges, we have been and continue to be very
active and busy as we prepared for our AGM (July 22nd), and our
upcoming Accreditation Survey scheduled for May 2022. This year
was the second time that we held our AGM virtually. If you did not
have an opportunity to participate, please reach out and we can
send you a link to our annual report, you will find a lot of valuable
information and a good review of what has been accomplished to
date and what is still to be accomplished.
We continue to work towards becoming a center of excellence,
and get involved in a range of activities and collaborative work
with major stakeholders. After some anticipation, we are almost
ready to launch LiveAssist, our automated concierge. The goal of
LiveAssist is to help increase the overall safety and security of our
residents and staff, as well as help screen staff/visitors and keep a
close eye on all individuals seeking to enter the building.
As Summer is here so are the instances of extreme weather. Please take the time and stay hydrated and safe.
As always, thank you for your support and commitment during these difficult times.

Dr. David Keselman CEO
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Healing
This is the time in the Jewish calendar to reflect, account for our souls, and gain strength as we move towards
a new year.
In our prayer services, whether they be Jewish, Interfaith, or other, we say prayers for healing. We are all
searching for the words to heal. Some of us have physical pain, some psychological, some spiritual. There
are pieces of us that are broken. We attempt to connect to a higher power to give us strength to bring those
broken pieces together and bind them, to make us whole. We ask for our pain to be relieved. We ask to move
from misery to joy, from pity to gratitude.
The very act of asking for healing begins the process. Suddenly we recognize that we cannot do it alone, and
that we don’t have to. Asking others - including the transcendent - to help is like opening a window. Rather
than weakness, it reveals that we know that an opening in the wall will not bring down the house. There is
space for others under our roof. It is not you or me, but you and me, and I need you.
These days, we are wondering about opening our doors, and opening our borders. When we feel vulnerable,
we close up. During the pandemic, we closed up. With good reason, for just as we were vulnerable to disease,
so, too, were others concerned for their own health. Now, as the danger passes, we cautiously open our
metaphorical windows and let others in. Spiritual distress parallels physical illness. When we feel hurt or
broken, we close up, trying to reduce our vulnerability; as we heal, we let others in.
We may not be able to heal completely. Our pain may continue and our distress may be an unwanted
passenger on our journey. However, we can always ask for healing. We can take that step in opening up: yes,
we are still vulnerable, but we are also capable of revealing who we are. That is the difference we can make
in this world.
Hazzan Rob Menes
Chaplain, Louis Brier and Weinberg Residence

321

HUMAN RESOURCES
We continue to hire more new employees for the Health Careers Access Program (HCAP) at
LBHH&WR!!!!! Today we welcome 2 more ‘NEW’ FULL TIME Health Care Support Workers (HCSW)
through this brand new Ministry of Health initiative.
Allow me to introduce you to:

Jacqueline Whittaker

Pattaniya Charusiri

Home West

SCU
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HUMAN RESOURCES
Please give these new LBHH&WR Employees a warm welcome and show them your support as they get
oriented to these brand new roles!!!
These “HCSWs” will be working towards obtaining their Health Care Aide Registration and will be
working with you as they learn and develop. They will complete 6-7 weeks on one Unit and then rotate to
another. The HCSW will complete Work Components at LBHH&WR and Education Components at Langara
College or VCC!
We look forward to introducing you to the rest of the 20 HCAP Participants, some who are already part
of our LBHH&WR Family, as we complete our recruitment for this initiative over the next two months!

HR Confidential Drop Box “New Location”
In addition to our Human Resources email address - HR@louisbrier.com
the HR Confidential Drop Box is the designated point to submit any HR related
documentation. Please note that the HR Confidential Drop Box is now conveniently
located in the Louis Brier lobby, right next to the fingerprint reader scanner.

-

Louis Brier’s Jerusalema Dance Challenge Video
After numerous Jerusalema Dance practices during
our Louis Brier LIFE Days, considerable planning and
coordination, and an extremely memorable day of
filming, we now have a video of our Louis Brier Jerusalma
Dance Challenge!
We launched the video through a “Release Party” during
the July Louis Brier LIFE Day in Homeside Lounge and
over zoom.
We would like to thank everyone who was involved in this exciting initiative!!!!
Please share our Jerusalema Dance Challenge Video with your friends and loved ones!!!

“Louis Brier LIFE Day” - The 18th of EVERY Month
“Louis Brier LIFE Day” is intended for everyone to demonstrate their pride in Louis Brier Home and Hospital
& Weinberg Residence and everything that we stand for - our Mission, Vision and Values – and to celebrate
CHAI (LIFE)!
We will be celebrating “Louis Brier LIFE Day” on the 18th of every month! We encourage everyone wear
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HUMAN RESOURCES
their new LBHH Royal Blue Outfit and/or blue clothing/accessories to demonstrate their pride in the
exemplary care we provide to our Residents and patriciate in some fun activities to celebrate CHAI (LIFE)!
Do you have any questions, comments, suggestions or concerns regarding the HR content above? If so,
please email HR@louisbrier.com and tell us what you think.
Loren Tisdelle
Director, Human Resources

STUDENT PLACEMENTS PROGRAM

Teach , Learn , Connect
Student placements offer students hands-on experience in a clinical or community setting to learn
the necessary skills, attitudes, and knowledge to practice effectively in their field. They emphasize the
importance of learning by doing. Placements can also open many opportunities to network and make
important contacts within the industry.
The student’s educational experience may involve access to patient information or direct patient/resident
care under the direction and supervision of practicing health professionals authorized by the health
authority or educational institution.

Student Placement Program at Louis Brier
As a part of our efforts to be recognized as a centre of excellence and leaders in eldercare, Louis Brier
Home and Hospital has been committed to fostering its relationships in the academic community. In 2019,
we established solid relationships with UBC School of Nursing and School of Medicine and since then
have collaborated with a range of other universities and colleges across British Columbia to give students
an opportunity to practice and build their clinical, research and educational skills in an environment that
provides the highest quality of care. At Louis Brier, we also see the student placement program as a great
recruitment opportunity; we see our students are potential future employees. We have hired several Care
Aides in 2021 from these placements.
In January 2021, we revamped our student placement program to make it a more formalized, robust
process. Since then, we have seen over 165 practicum students come through our doors, the majority of
which have been nursing and care aide students, however, we have had students practicing in other fields
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STUDENT PLACEMENTS PROGRAM
such as music therapy, social work, rehab, human resources, and finance. Student placements offer
students hands-on experience in a clinical or community setting to learn the necessary skills, attitudes,
and knowledge to practice effectively in their field. They emphasize the importance of learning by doing.
Placements can also open many opportunities to network and make important contacts within the
industry.
Please direct all student placement inquiries to our Student Placement Coordinator at studentplacement@
louisbrier.com
Only representatives from an educational institution should contact the Student Placement Coordinator.
Students cannot arrange their own placements. Please contact your school if you wish to do your
placement at Louis Brier Home and Hospital.

Clinical Instructor
Louis Brier Home and Hospital staff nurses

Langara College
International Graduate Students
Clinical instructor : Edmund Lee

Cambria College
Health care Assistant Students
Clinical instructor : Justin Marqueses

Students with Clinical instructors
Nursing team leads : Kris Abad
Leonora Calingasan
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CareRx Benefits
and Services
Convenient access

Free delivery 24hr/7days

Health and wellness programs

CareRx Pharmacy
CareRx is proud to be the pharmacy partner at
Louis Brier Home and Hospital and Weinberg
Residence effective September 1, 2021, providing
medications and pharmacy services, in
collaboration with your care team. CareRx
provides pharmacy services across Canada in
care settings such as long-term care homes,
retirement residences and specialized care
centers. We are passionate about enriching the
health of the individuals that we serve.
Our services are based on the values of

Collaboration

Accountability

Responsiveness

Excellence

www.carerx.ca

Collaborate with your doctor
and wellness team

On-site Pharmacist

Educational health information

Supporting a safe
medication system

Pre-Authorized
Payment options

RECREATION DEPARTMENT RESTRUCTURING
We are excited to announce there has been some restructuring happening in the Recreation Department.
Recreation Therapists Natalie Jacobs and Kelly Lopuch, and Music Therapist Jessica Shen have moved into
Supervisory Roles. They are now responsible for scheduling and event planning at LBHH as well as over
seeing programing by the recreation staff. For any questions or concerns please contact all three supervisors
at njacobs@louisbrier.com, klopuch@louisbrier.com, and jshen@louisbrier.com.

HOW TO STAY COOL DURING THE HEAT

The Recreation Department wanted to recognize the significant work done by all staff during the heat dome
in the last week of June. Through a collaborative effort, staff worked together to keep residents safe and
cool during the sweltering heat. Residents were gathered in cooler areas of the home, water was given
frequently throughout the day, and popsicles were offered for a cooling respite from the unusually hot
summer heat. We can’t thank our staff enough for keeping the Residents safe through such challenging days.
Below are some tips from Vancouver Coastal Health to stay cool when things get hot.
•

Spend time in cool places – close blinds to
block out sun, use fans/air conditioning,
open windows at night to let cool air in

•

Drink plenty of water – and offer it to those
in care

•

Dress for the heat – loose fitting, light
coloured and breathable clothes

•

Plan ahead and stay informed – check for
heat warnings/updates, check the weather
forecast, re-schedule outdoor activities

•

Be Observant – Check-in with Residents
frequently, watch for heat related
symptoms, check-in with yourself and
monitor how you feel

•

Cool Off – take breaks, cool showers, use
wet towels, turn on air-conditioning, find
shade
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CELEBRATING BC SENIORS

Did you know that in June, British Columbians
celebrate and acknowledge seniors and their
significant contributions throughout their lifetime?

Here at Louis Brier we celebrate the residents
every day, however, we wanted to do something
extra special to recognize the residents by having
a resident parade and outdoor dance party in the
Shalom Garden!
The Recreation team delivered a speech before the
parade to honour and give appreciation to all the
residents. Staff lined the halls to cheer and applaud the residents as they danced their way out to the Shalom
Garden, where everyone enjoyed summer treats, dancing and live music by Patriczia Colletta.
Recreation Department
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Health Gateway

A single place for BC residents to access their health records

Your immunization record will be available online
in the Health Gateway. Signing up is quick and
easy using your mobile BC services card.

STEP 1

Go to the Health Gateway website
Open an internet browser and go to www.healthgateway.gov.bc.ca
Click Register.
Note: Internet Explorer is not supported.

STEP 2

Log in with your mobile BC Services Card
Your mobile BC Services Card is used to prove who you are online.
If you haven’t used it before, you’ll be guided to set it up first.
Note: Health Gateway is currently only available to those 12 and older.

STEP 3

Set up your profile
You can choose to receive notifications when new information is available in your
profile. Indicate your preference by providing an email address and/or a cell phone
number.

STEP 4

Verify your contact information
You will not receive email or text notifications until your contact information has
been verified. Go to the Profile page to verify your contact information.

Ready to get started?
Use your smartphone’s camera to scan the QR code
or open a browser and go to www.healthgateway.gov.bc.ca
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COVID-19 RAPID ANTIGEN TESTING
What you need to know

What is COVID-19 rapid antigen testing?
 Simple, convenient and cost-effective test
 Detects the SARS COVID antigen (protein) inside the
virus
 Sample is collected using a nasal swab (NOT
nasopharyngeal)
 Performed in the care home
 Rapid (the test takes 15 minutes)
 Results:
 Negative (-)
 Positive (+): Preliminary results which need to
be confirmed by a standard lab PCR test
 Invalid

Why use rapid testing?

 Sensitivity: 91.4% (identify person with disease)
 Specificity: 99% (identify person without disease)
 Asymptomatic individuals who may be carrying the
virus
 Voluntary, from once per work week to 3 times per
work week
 Self-swabbing under the guidance of a trained staff
 Antigen is detected earlier (1-2 days) before active
symptoms are experienced
 Minimize and eliminate spread of the virus
 Minimize the number of people who can fall ill from
the virus

Who can participate?

 Asymptomatic individuals who have completed and
passed COVID screening at the front door
 Voluntarily participates in the Rapid Antigen Testing
prior to start of shift or visit
 NOT to be offered to residents or children (we have a
process in place for residents)
 NOT for those who have symptoms of COVID-19

What do I need to get tested?

 Pass the COVID screening at the front door
 Register your name and phone number and obtain
nasal swab
 Proceed to your shift
 If your test result is negative, you will not be contacted
by the tester.
 If your test result is positive, you will be confidentially
asked by the tester to go back to the testing room for
nasopharyngeal swab specimen collection to be sent
to the Lab for PCR test

MEET THE CERTIFIED TEAM

“Muscles Myla”
reminds everyone
that you’re never too
strong to wash your
hands thoroughly.

“Rubber band Renan”
doesn’t stretch the
limits, but adheres to
guidelines outlined for
his and others’ safety.

“Lottery Lunadel”
doesn’t gamble with
germs – Health is
wealth!

“Masquerade Mary
Ann” encourages you
to not dress down
your symptoms and
to stay home if
you’re sick.

TRAINING AND COMPETENCY

Our team of professionals have each underwent a competency assessment through VCH and
achieved a passing grade to ensure proficiency prior to performing any task.
Role

PPE Training

Sample
Collection
Training

Testing Training eFORM Training

Reporting
Training

Coordinator











Tester











Sample Collector











Be sure to stop by our Rapid Antigen Testing site!

HAND HYGIENE POLICY
Louis Brier Home and Hospital and Weinberg Residence is committed to creating and sustaining a culture
of safety and is responsible for health promotion and disease prevention within the facility. A culture of
safety values the safety of employees, residents, families, companions, volunteers, and students which are
inseparably linked. By supporting safe and healthy staff, we support quality and resident care.
The importance of hand hygiene cannot be understated, as it is the single most effective way to prevent the
spread of communicable diseases and infections.
Hand hygiene in the healthcare setting aims to ensure hands are visibly clean (no visible soil) and sanitized,
(free from transient or infectious microorganisms known to cause healthcare-associated infection). Clean
and sanitized hands are achieved by hand washing with soap and water (cleaning) or by rubbing hands with
an alcohol hand rub (sanitizing).
Part of our Hand Hygiene Policy for:

Nails, Hand Jewellery, Bracelets and Wrist Watches:
The following statements apply to employees, companions, volunteers, and students who are in direct
contact with residents and/or their environment:
•
•
•
•
•

Nails should be kept clean and short at all times. The nail should not show past the end of the finger.
Long nails have the tendency to puncture the gloves.
Artificial nails, nail art/enhancements, and nail jewelry should not be worn.
Rings should not be worn except for plain, smooth wedding bands. Rings may increase the risks of tears
in gloves.
Nail polish, including gel polish, should not be worn.
Hand/wrist jewellery, including watches, should be removed or pushed up above the wrist by HCW
caring for residents before performing hand hygiene.

Lunadel Daclan
Manager, Infection Prevention and Control & Companion Program
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• Assisted Living & Multi-Level Care

• Caring, professional staff

• Bright, spacious suites up to 835 sq.ft.

• 24/7 nursing coverage

• Diverse, engaging programming & culture

• Chef prepared healthy meals

Your peace of mind is worth it!
Call 604.267.4756
604.261.9622 or visit weinbergresidence.com to book a tour.
5650 Osler Street, Vancouver, BC V6M 2W9

THE DR. IRVING & PHYLISS SNIDER CAMPUS FOR JEWISH SENIORS, SITE OF THE LOUIS BRIER HOME & HOSPITAL AND WEINBERG RESIDENCE
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WELCOME LETTER

Welcome to Louis Brier,
On behalf of the Family Council, we would like to extend and offer support and help
with making the transition to Louis Brier as positive and smooth as possible.
The family Council is a voluntary body comprised of family members whose primary
focus is to advocate for the delivery of safe and quality care. The council meets
regularly on a monthly basis and in collaboration with the Louis Brier’s leadership,
reviews and discusses relevant opportunities to enhance the residents’ experience.
We welcome all families to join the council and hope that you will make the choice to
get involved. If you are interested in joining the family council and/or have additional
questions please email us at lb.familycouncil@gmail.com.
Family Council

FAMILY COUNCIL

FAMILY COUNCIL 2020/2021.
Family Council’s first annual fundraiser ended in February 2020 and raised over $38,000 dollars. The
anonymous match of $12,000 and another of $3,000 fueled families and staff to contribute directly to
residents. We are truly thankful to all contributions! We are already preparing for the 2021/2022 campaign,
which will kick off in December.

18
1

FAMILY COUNCIL
Generous donations from our 2019/20 campaign funded many much-appreciated items:
Gardens: Thanks to the hard work of Family Council Garden Committee volunteers, the revitalized Shalom
Garden and Special Care Unit now bloom with over 400 flower bulbs, planters, hanging baskets.
2nd Floor Balcony: Residents now enjoy the 2nd Floor Balcony year-round, with its new elegant awnings,
functionable tables, chairs, flowering planters, with a new hose and tools for watering and maintenance. On
“Lock Down Lift Up Day” at Chanukah 2020, Family Council delivered over 300 boxes of Tim Horton’s Tim
Bits; enough for every staff member at Louis Brier and Weinberg Residence, in gratitude for their incredible
dedication to residents.
Eight ready-to-use iPads/Tablets for virtual family/social visits, and for use in the Companion Program were
donated at the initial COVID-19 lock-down.

Big projection screen/projector in
Home Center (generously matched
by LB) and large screen Smart TVs at
the 2nd floor lounge now allows all
residents to view and enjoy all sorts of
programs easily.
A wheel Chair washer was purchased to help ensure residents enjoy sanitized wheel chairs.
Thinking forward to our 2021/2022 Campaign, we are now reaching out to all families for suggestions
of projects which will directly enhance the lives of residents. This is the mandate of the Family Council
campaign. Please send your ideas to lb.familycouncil@gmail.com.
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FAMILY COUNCIL
A message from Laura Edwards; our 2021 campaign team
lead: Thank you for the unanimous support to go forward with
a 2021/2022 Family Council campaign! We are currently working
with Senior Leadership to find a way to safely and effectively
enable a campaign for 2021/2022 beginning in December.
Together we will make a difference, we will bring smiles back for
those we serve; our loved ones, all residents, and for each other.
We’ll keep you posted. Sincerely yours, Laura Edwards, Family
Council Campaign Chair, Daughter of Claude and Sharen Edwards
Another perfect example of how the Louis Brier family
community work together is our “Little Free Library Project”.
A family member, who noticed the Little Free Library at the
entrance of Louis Brier had become dilapidated, contacted
Family Council. We discussed options at a Family Council meeting
and asked for volunteers. Two spouses (one of a current family
resident and another who had lost his wife) banded together to
build from scratch, a new Little Free Library. Many thanks also to
Charlotte Spafford, a Louis Brier staff member, who artistically
painted a lovely design for the finishing touch!
The Resident Advocacy Sub Committee (RASC) was formed at the request of many family members, and
provides an additional forum for all families to advocate on behalf of their loved one(s). We meet monthly to
collaboratively share ideas and concerns; supporting resolution of individual issues and discovering collective
concerns for discussion at the Family Council and Senior Leadership monthly meetings. Please connect with
us at: residentadvocacygroup@gmail.com Charlotte Katzen, RASC Facilitator and past family Council Member
and Advisor
-------------------------------------------------------------------------------------------------------------------------------------Family Council Mission Statement: To improve the quality of life and quality of care for all residents of LBHH
by promoting an atmosphere of respect, collaboration, sensitivity, caring and support among staff, residents,
and their family.
The Family Council is a voluntary body of current, and former family members, whose primary focus is to
advocate for the delivery of safe and quality care. While Family Council has a Volunteer Executive it cannot
function without participation and support from families.
We warmly solicit all families’ ideas and questions. Please email: lb.familycouncil@gmail.com. We look
forward to getting to know you!
Warm regards,
Family Council Executive:
Lisa Dawson and Joy Lin Salzberg,
Co-Chairs Helen Labonte, Interim Treasurer
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FAMILY COUNCIL
Supporting residents means supporting your loved one
JOIN US!
WAYS TO STAY INFORMED & PARTICIPATE
● Attend our monthly Family Council meetings

● Connect with Family Council: lb.familycouncil@gmail.com
● Volunteer an hour at our Family Council Information Desk
● Support our annual campaign coming soon: Fall/Winter 2021
● Attend our monthly Resident Advocacy Sub Committee (RASC) Meetings
● Connect with RASC: residentadvocacygroup@gmail.com
● Take a seat on the Companion Advisory Committee (CAC)
● Take part in one of the many Louis Brier Committees
(from Food Advisory Committee to Spiritual Committee)
● Be on the Executive Committee – this Fall 2021
● Volunteer on the Garden Committee
Enrich your life by enriching the lives of others.
Contact Family Council:
lb.familycouncil@gmail.com

Louis Brier’s Little Free Library

Senior Leadership Team, Rec team and the generous
donations of building materials and paint, the LFL
rebuilding project got underway. The LFL is now
designed to accommodate the large number of
books it receives and built by very capable volunteer
builders, Jay Henrickson and Jeff Weissler, associated
with Family Council after weeks acquiring donated
materials, constructing and painting the new LFL.

Did you know that there are more than 100,000
registered Little Free Library book-sharing boxes in
108 countries world-wide?
Louis Brier Little Free Library is one of them! You can
find its location on the Little Free Library map.
The LB Little Free Library was first created and
decorated by the recreation staff (Charlotte Vogt &
Ginger Lerner) in collaboration with the residents,
past family council and funded by VanCity. Over
many years, through rain, snow, hail, sun and wind, it
has protected its books and opened its doors for all
book lovers to freely leave or take its books. There
has never been a day when this Little Free Library
was empty of books.

Now, the NEW beautiful functional and sturdy LFL
with inside air-vents, adorned with an eye-catching
artistic exterior design by Charlotte Vogt, continues
to be a very busy hub for book sharing. Enjoy!

Alas, this spring, the much loved LFL showed dire
signs of wear with broken windows and cracked
waterlogged wood from the harsh

Special thanks to: Jay Henrickson; Jeff Weissler;
Charlotte Vogt, David Keselman; Adrian Marinescu;
Marion Slatter-Blitstein; Brian Borsato (Scenic
Solutions), Eyco Building Group; Leanne Cohen; Lisa
Dawson and Joy Lin Salzberg. July 2021

winter rain. The books were soaked.
Through the wonderful initiative of the current
Family Council executives, past family council
member Leeann Cohen, the support of the LB
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AUGUST BABIES
Ban Ang (Nursing)
Edward Arubio (HSKP & LNDY)
Frances Castro (Nursing)
Sherry Chen (Administration)
Imelda Cudo (Nursing)
Lunadel Daclan (QRM)
Dexter Davalos (Nursing)
Domelisa De Leon (Nursing)
Avtar Dhadda (Food Services)
Jovelyn Espanol (Nursing)
Raf Estacio (Nursing)
Mona Faraj (Nursing)

Natalie Jacobs (Recreation)
Harjinder Kaur (QRM)
Manjit Kaur (Nursing)
David Keselman (CEO)
Khushpal Kooner (Food Services)
Ginalyn Malcontento (Nursing)
Elizabeth Mangornong (Nursing)
Stephen Molon (Nursing)
Sandeep Pahal (Nursing)
Domingo Sagabaen (Maintenance)
Ravinder Saini (Food Services)

Jovita Santiago (HSKP & LNDY)
Gurminder Shergill (Food Services)
Charlotte Spafford (Recreation)
Jaspreet Sran (Nursing)
Chanise Sykes (HCAP)
Jenny Velasquez (Nursing)
Rachel Worth (Recreation)

Sukhjinder Kaur Sandhu (Food Services)

Danilo Montejo

Judith Bie

Sudipta Biswas

Pattaniya Charusiri

Benjamin Magana

Jacqueline Whittaker

Care Aide

Care Aide

Maintenance
Worker

Abraham Hwang
Food Services
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Nursing

Nursing

Nursing

COMPANION PROGRAM

We are here for you! Did you know that

Louis Brier Home & Hospital and Weinberg
Residence offer an In-house Companion
Program? We understand the needs of your
family and loved-ones and we are here to
assist in enhancing their personal and social
well-being. Our in-house companion program
provides added quality support at a reasonable
rate. For more Information, please contact:
Myla Carpio-Pelayo
Companion Coordinator
Ph: 604-267-4688 E: mpelayo@louisbrier.com
LOST & FOUND

Lost an item?
Over the last six months, Reception has received
a variety of items that range from watches, gloves,
eye glasses to wallets and keys. If you or your
family member has lost an item, please provide a
description of the item to Human Resources to claim.
Items not claimed by the 15th of the month will be
donated to Jewish Family Services.
Sonia Cinti
Manager, Human Resources
DOWNLOAD THE LOUIS BRIER APP

FOLLOW US ON SOCIAL MEDIA

@LouisBrierBC

Louis Brier
Home and Hospital

@louis_brier

Want to contribute to the newsletter?
Email alaw@louisbrier.com for details.
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