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Snider Schmooze 
JUNE 2021

A MESSAGE FROM DR. DAVID KESELMAN, CEO

A YEAR IN REVIEW – Hello everyone, I trust that you are all keeping safe and healthy during these 
challenging times, and while we are not out of the current situation as yet, I would like to say that there is a 
light at the end of the tunnel, as more vaccines are making their way to Canada and BC.  We had a very busy 
month of May, and looking forward to the next few months to settle in and enjoy the summer and the great 
weather.

On April 15th we had an amazing outdoor music 
performance and a great food truck to celebrate 
Israel’s 73rd Independence Day. Sunday May 9th, we 
celebrated Mother’s Day, and had flowers delivered 
to our residents and staff. I hope that the mothers 
amongst us were able to take a moment and enjoy 
that special time. Monday May 10th marked the 
start of the 2021 National Nurses Week. It is held 
every May to coincide with the birthday of Florence 
Nightingale, the founder of modern nursing. Nursing 
Week 2021 marks the 201st anniversary of Florence 
Nightingale’s birthday. For decades, nurses have 

provided competent, and ethical care to people in communities across the country and throughout the 
world. In our complicated, demanding, and ever-changing health care system, and these days more than 
ever, nurses play a pivotal role in the delivery of safe and quality care, engaged in complex and complicated 
environments under immense amount of stress, pressure, and even risk. Regardless of the circumstances, 
nurses continue to position themselves as leaders in the provision of health care through innovative, holistic 
health care and continued growth.

Nurses continue to demonstrate the values of respect, courage, responsiveness and innovation, along with 
a dedication to quality care that is second to none. Social, political, economic, community, and health care 
needs have all blended together to create multi-faceted situations that nurses must be able to properly 
manage. Today’s care plans can be very involved, and include such things as wound care, intravenous 
therapy, life, death and dying, and treatments for chronic and terminal illnesses.

This year as well, The Canadian Nurses Association and the International Council of Nurses (ICN) chose “We 
answer the call” as the theme for this year’s nursing week. The theme demonstrates how nurses are central 
to addressing a wide range of health challenges and act as the main and primary contact of healthcare 
consumers and the healthcare system. With certainty, today’s nurses require a wide variety of skills to 
assess, plan, report, collaborate, treat, comfort, and ultimately, to heal. Every day, nurses across Canada 
improve lives by providing care, leading research, applying technological innovation, and much more. Nurses 
are also the chief advocates for change in our health care system.
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A MESSAGE FROM DR. DAVID KESELMAN, CEO

In recognition of their dedication and contributions to Canada’s health care system, on behalf of the Senior 
Leadership Team, the Board of Directors, the Louis Brier Foundation and I, would like to extend our sincere 
thanks to the nurses and the entire health care team, throughout the Snider Campus for their dedication and 
caring for our residents and their families and nurses everywhere for all that they do.

On May 26th we kicked off our one year countdown to our May 2022 Accreditation survey with an outstanding 
Accreditation Fair. It was all encompassing, and included residents, staff, and some family members. It was 
amazing to see everyone involved and so energizing and encouraging. I am confident that we will do as great 
if not better in our next survey.

Last but not least, we have started an important tradition here at the Snider Campus, celebrating Louis Brier 
Life Day on the 18th of each month. We wear our blue scrubs and enjoy a range of activities. June 18th will be 
a special day, as we will be performing and recoding the ‘Jerusalema’ dance, a world-wide challenge. We are 
planning to have teams perform the dance throughout the building with a bigger gathering (within COVID-19 
restrictions), outside the LBHH main entrance. It will be a special day, with food trucks onsite, and we will 
be live streaming and recording the event. The challenge will be uploaded to YouTube, joining organizations 
across the world. 

With this in mind, I wanted to thank ALL of you for the amazing support you have and continue to show 
to the staff of LBHH and WR, in the form of food, vitamins, flowers, smart devices, and funds. With your 
help and support, we have been able to acquire additional equipment and resources to support our staff in 
keeping our residents safe and well cared for. Words are not enough, however it is what we currently have 
at our disposal to convey gratitude.

Wishing you all the very best, stay safe and healthy.

                     
                      Dr. David Keselman CEO
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Presence

The great French philosopher Henri Bergson once said, “To exist is to change, to change is to mature, to 
mature is to go on creating oneself endlessly.” That has been the story of Judaism, it is my story, and it is the 
story of Louis Brier and the Weinberg Residence. The Snider Campus faces a time of significant...maturity. 
Fortunately, we are well-positioned for a transition of activity and a continuing, thriving mission.

My transition from engineer to cantor to executive director and to chaplain has felt like an endless re-
creation. Each move has required a physical change and a spiritual one, as though drawing closer to the 
transcendent has an ebb and flow to it. I once wrote that Jewish prayer services are like that: we don’t 
move in a straight line to enlightenment; the path is crooked,with pauses and moments of laughter and 
tears, song and silence. As chaplain here, I am responsible for the spiritual care of 250 people of all faiths, 
primarily over the age of 80. I have had to learn about dementia, Parkinson’s Disease, Alzheimers Disease. I 
have had to learn how to journey with those who search for meaning and purpose and want to connect with 
something larger than themselves, in their own faith. I have had to figure out what quality of life might mean 
for someone who cannot express themselves and who cannot leave their bed. And, we had to live under the 
veil of the pandemic, separating families, amplifying suffering.

In my transitions, I have had to learn about myself. What do I bring to the table? What do I bring that I should 
leave behind! Like many, I suffered under the image of the chaplain that we get from the media. I remember 
the chaplain in the TV show “MASH,” and that is not me. However, there is an aspect of self-awareness and 
calm that is required when the only agenda is to guide and to bring clarity and to bring a moment of joy. I 
have found that my ability to sing, to speak my truth about Judaism, and to listen, have been valuable.

But there is one thing that rises above all else. Presence. I am present. It is not as simple as “showing up.” 
Presence requires attention and commitment to a relationship. Spiritual care requires presence. Being with 
another person and creating something new in that relationship,in the moment. A resonance. Shavuot 
was about Presence. Even our Interfaith Services are about Presence. The relationship that Martin Buber 
explained in “I and Thou” is the relationship between us at Sinai, and G-d. Presence. 

Now, at Louis Brier, we enter a new time as we emerge from a pandemic. As we reach for the broad 
recognition of accreditation, we seek a new maturity. The new maturity might not be about ‘doing’ and 
it might not require deep soul-searching. It may simply be about ‘being present’: consciously, attentively, 
empathetically forging something new out of the relationships between the residents, the staff, the families, 
and the supporters of this home. May we all recognize the opportunity that we have to perfect our home 
and our world!

Hazzan Rob Menes
Chaplain, Louis Brier and Weinberg Residence
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NURSING WEEK 2021 CELEBRATION

We Answer The Call: 

Nursing week is a time for recognition and gratitude to nurses. Their expertise, professionalism and 
commitment to resident health and safety is always vital and indispensable in the face of the pandemic 
and always.  This year’s theme, “We Answer the Call” was celebrated with a fun filled and meaningful way 
in May 10-14,2021. The week is not just one of celebration but also advocacy, increasing awareness of the 
countless contributions of the nurses to the well-being of our residents and families.  With the theme in mind, 
the week were filled with activities and games--nursing units were decorated, tiktok videos were created 
and daily games were organized. We join many others in extending our gratitude to all the nurses. We are 
immensely grateful to work alongside them, and celebrate their work throughout the week, and beyond. 

Here is the recap of the winners. 

Florence Nightingale Award of Excellence 2021: Leonora Calingasan

Nursing Unit Decoration:                                             TikTok FaceOff:

1st Place: Hospital East (EastIncredibles)                 1st Place: Hospital East (EastIncredibles)
2nd Place: Hospital West (Brier Busters)                  2nd Place: Hospital West (Brier Busters)
3rd Place: Weinberg Residence MLC (Angels)          3rd place: SCU (Guardians of the SCU)
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NURSING WEEK 2021 CELEBRATION
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ACCREDITATION FAIR

#AC22
 
On May 26th Louis Brier marked the official launch of our preparations for our upcoming Accreditation 
survey in May 2022 with an Accreditation Fair. Residents and employees wore red to honor the occasion 
and the day kicked off with a resident parade at 9:30 AM. Residents and employees came out to dance 
their way into the Shalom Garden.
 

Once in the garden Carol Bucknor and Megan Goudreau gave a quick overview of Accreditation and the 
layout of the fair, encouraging everyone to visit each booth and learn more about the 6 standards. The 
Accreditation standard leads all prepared informative posters and games to encourage learning.

The day was filled with learning and fun with many of our residents engaged in the activities for the day.

 

The fair ended with our prize raffle and our 50/50 draw. Congratulations to all our lucky winners, many of 
which were our residents, and to Shirley Harrison who walked away with 1,030.00 from our 50/50 draw. 
Shirley is a dedicated employees who was also a generous donor of baked goods for our raffle prize draw.
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ACCREDITATION FAIR

We look forward to sharing more about our Accreditation journey throughout the next year as we work 
towards another successful survey. 

Megan Goudreau
Manager Integrated Quality and Risk Management, Volunteers and Visitation

2021 Employee WorkLife Pulse Survey

Thank you to everyone who participated in the Employee, Companion, Resident and Family Satisfaction 
Surveys in May!!! Satisfaction Surveys are developed to assess our strengths and weaknesses and to identify 
areas for improvement. Once the Employee Worklife Pulse Survey results have been analyzed we will report 
back on the overall findings and action plan. We appreciate your time and feedback! 

Health Careers Access Program (HCAP)

3 out of the 20 ‘NEW’ FULL TIME Health Care Support Workers (HCSW) through the brand new Health 
Careers Access Program (HCAP) started onsite at LBHH&WR in May!!!!!

HUMAN RESOURCES
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HUMAN RESOURCES

Allow me to introduce you to:

Please give these new LBHH&WR Employees a warm welcome and show them your support as they get 
oriented to these brand new roles!!! 

These “HCSWs” will be working towards obtaining their Health Care Aide Registration and will be working 
with you as they learn and develop. They will complete 6-7 weeks on one Unit and then rotate to another. 
The HCSW will complete Work Components at LBHH&WR and Education Components at Langara College 
or VCC!

We look forward to introducing you to the rest of the 20 HCAP Participants, some who are already part 
of our LBHH&WR Family! as we complete our recruitment for this initiative over the next two months! 

“Louis Brier LIFE Day” - The 18th of EVERY Month

“Louis Brier LIFE Day” is intended for everyone to demonstrate their pride in Louis Brier Home and Hospital 
& Weinberg Residence and everything that we stand for - our Mission, Vision and Values – and to celebrate 
CHAI (LIFE)!

We will be celebrating “Louis Brier LIFE Day” on the 18th of every month! We encourage everyone wear 
their new LBHH Royal Blue Outfit and/or blue clothing/accessories to demonstrate their pride in the 
exemplary care we provide to our Residents and patriciate in some fun activities to celebrate CHAI (LIFE)!

June 18th “Louis Brier LIFE Day”

We have something extra special for our June 18th Louis Brier LIFE Day! 
Stay tuned for some exciting news…

Loren Tisdelle
Director, Human Resources 

Edward
Home West

Holly
Home Center

Sherrie
Hospital West
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HEALTHY AGING

Taking Steps towards your Healthy Aging 

May was National Physiotherapy month but considering the theme for this year – Physiotherapy Promotes 
Healthy Aging,  perhaps for healthy living,  a Physiotherapist should be thought of every day!

What is healthy aging? When does it begin? If we think about it, ensuring our health as an older person 
should start before we are ready to admit that we will age or that we are aging. The foundation for a 
healthier senior life is laid down in our earlier years – peak bone mass is achieved at 30 years of age, brain 
plaques and tangles which may be precursors of dementia begin to form decades before any clinical 
symptoms are detected, vascular plaques may  develop . Diabetes, hypertension, weight gain, depression 
and anxiety – the risks for these all increase as we age. 

Apart from a healthy diet, consider following the Canadian 24- Hour Movement Guidelines for Adults. 
This is a fairly new initiative developed by CSEP – the Gold standard in Exercise Science and Personal 
Training. Developed by a team of experts from the Public Health Agency of Canada, Queen’s University and 
ParticipACTION, it offers clear direction on what a healthy 24 hours looks like for Canadians of all ages.

The 3 core recommendations are Move More, Reduce Sedentary time and Sleep Well. 

1. Move More – This recognizes that ALL types of movement are important to a healthier you. While 
moderate to vigorous activity is important, light physical activity and standing positively impact your 
health too. Gradually as you get stronger and replace sedentary behavior with movement, you can increase 
the level of intensity. 
Start with small steps – take the elevator one less time per day, then 2 times then stairs only. Time yourself 
as you walk around the block, aim to increase the speed and walk it 20 seconds faster by the end of the 
week. Bonus health points - Climb a heart pumping hill 3x a week!
2. Reduce Sedentary Time –Limit sedentary time to 8 hours or less. Break up long periods of sitting 
as often as possible. Aim for no more than 3 hours of recreational screen time. Replace your sedentary 
time with gentle physical activity. 
Sit and stand up from your chair 5 times in a row – do not use your arms to help. Do 10 wall pushups during 
a break. Allow yourself the luxury of a full body stretch in the middle of the day. Bonus health points – no 
recreational screen time 1x/week.
3. Sleep Well –  Practice/Observe good sleep hygiene. Aim for 7-9 hours of good quality sleep on a 
regular basis. When possible, start with consistent bed and wake up times. 
Establish a calming before bed time routine that allows your body to slow down and register that it is time 
to sleep. Bonus health points – for 1 week, hop into bed allowing enough time for 8 hours before your 
alarm goes off. 

As the CSEP guideline says,” Progressing towards any of these targets will result in some health benefits.” 
“Taking small steps and making healthy movement choices throughout the day can make a big impact.”

Laurie Moore
Physiotherapist/Leader of Rehabilitation Services
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NUTRITION

General Tso’s Tofu

The Dietitians were requested to choose a yummy plant-based recipe for this month’s newsletter at the 
request of family and staff members. We have decided to choose General Tso’s Tofu, which has been a hit 
even for non-tofu lovers! It is ready in just 30 minutes. It’s spicy-sweet and a great main course to pair with 
a side of rice and some stir-fried veggies.  

Ingredients:

For the general Tso’s tofu

• 10 ounces firm tofu (275 g), cubed
• 2 tbsp tamari or soy sauce
• 1 tbsp apple cider vinegar
• 6 tbsp cornstarch
• Oil of your choice, I used extra virgin olive oil
• 2 cloves of garlic, minced

For the sauce

• 3 tbsp tamari or soy sauce
• 3 tbsp apple cider vinegar, see notes
• 3 tbsp vegetable stock or water
• 3 tbsp cane, coconut or brown sugar
• 1 tbsp cornstarch

• 1/8 tsp red pepper flakes, optional

Instructions:

1. Place the tofu cubes in a bowl or shallow dish.
2. Add the marinade ingredients (2 tbsp of tamari and 1 tbsp of apple cider vinegar), stir and let rest for at 

least 5 minutes, preferably overnight.
3. Drain the tofu and discard the marinade.
4. Transfer 1/3 of the tofu cubes to a freezer or plastic bag with 2 tbsp of cornstarch and toss to coat.
5. Repeat this step with the rest of the tofu cubes and cornstarch. Add more cornstarch if needed.
6. Once the tofu cubes are coated with the cornstarch, heat some oil in a skillet and add the tofu cubes. I 

used extra virgin olive oil, but any oil will do.
7. Cook the tofu cubes over medium-high heat until all sides are golden brown. Remove the tofu from the 

skillet and set aside.

Sandra Fraser
Registered Dietitian
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FATHER’S DAY 2021

Father’s Day Musings….

One of life’s greatest mysteries is how the boy who wasn’t good enough to marry your daughter 
can be the father of the smartest grandchild in the world.                                             

 Jewish Proverb

“The most important thing a father can do for his children is to love their mother.”  

Author Unknown

A father is someone that 
holds your hand at the fair
makes sure you do what your mother says
holds back your hair when you are sick
brushes that hair when it is tangled because mother is too busy
lets you eat ice cream for breakfast (but only when mother is a way)
he walks you down the aisle
and tells you everything is going to be ok       

Author Unknown 

A father carries pictures where his money used to be.  

Author Unknown

When I was a boy of fourteen, my father was so ignorant I could hardly stand to have the old 
man around. But when I got to be twenty-one, I was astonished at how much he had learned in 
seven years.                               

Mark Twain, “Old Times on the Mississippi” Atlantic Monthly, 1874

Spread the diaper in the position of the diamond with you at bat. Then fold second base down 
to home and set the baby on the pitcher’s mound. Put first base and third together, bring up 
home plate and pin the three together. Of course, in case of rain, you gotta call the game and 
start all over again.                              

Jimmy Piersal, Boston Red Sox player, on how to diaper a baby, 1968

My father used to play with my brother and me in the yard. Mother would come out and say, 
“You’re tearing up the grass.”   Dad would reply “We’re not raising grass.  We’re raising boys!”                                                          

Major League Baseball player, 1960’s,  Harmon Killebrew
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FATHER’S DAY 2021

Father’s Day Musings….

You fathers will understand. You have a little girl. She looks up to you. You’re her oracle. You’re 
her hero. And then the day comes when she gets her first permanent wave and goes to her first 
real party, and from that day on, you’re in a constant state of panic.                                                                                                  

 Stanley T. Banks in the movie ‘Father of the Bride’

The recreation team is starting the annual gardening program and are in need of some garden supplies.

We are happily accepting any gently used plastic or clay pots (10-12 inches in diameter) or any plants/young 
seedlings (ones that can easily survive in a small pot).

If you would like to donate any of these supplies, please drop them off in the Shalom Garden, near ‘David’s 
Garden’.

Below is a photo of the types of pots we are looking for.

Amy Wynja
Recreational Therapist Assistant

ANNUAL GARDENING PROGRAM
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With the warmer weather, many families are asking about the annual free membership passes for LBHH 
residents and family/companions to use.  Historically the LBHH Recrea�on Department purchases 5 
annual membership passes for residents and an a�endant to visit the nearby Botanical Gardens.   
 
This year, due to the new requirements rela�ng to COVID-19 precau�ons that are in place at VanDusen, 
we will not be renewing the LBHH passes as we are unable to manage the new visita�on scheduling 
process/protocols for the high volume of families wishing to use the passes to book/schedule a visit to 
the gardens.   
 
 
Guests to the VanDusen Gardens may no longer just show up and enter the site. 

1. All visitors (general admission and VBGA members) must reserve a �cket online ahead of the 
scheduled requested date.  For health and safety reasons it is not possible to purchase �ckets 
on-site. 

2. Visitors must provide contact informa�on for COVID contact tracing with the specific date and 
�me of the visit.  (The names on the reserva�on �cket must match on the day of the visit). 

3. For entry to the garden: the �cket must be printed (hard copy) or displayed on a smart phone 
for entry. 

4. A password is required to reserve a free spot (for a�endant) and must accompany the reserved 
/scheduled visit. 

5. Documenta�on is required: If a resident shows up with a valid membership card and no 
reserva�on, they will be turned away. 

6. You need both: If a resident shows up with a �cket reserva�on but no membership card, they 
will be turned away. 
 

Space in the Garden is limited: 
1. Pre-booking your visit (date and �me) is required, but please note that daily visita�on quota fills 

up daily and there may not be space to visit on the date/�me that you wish to visit.  
 
Families are encouraged to purchase their own membership passes this year as they will be in the best 
posi�on to manage the new requirements.  
 
The changes in protocol at VanDusen will be in place un�l new Provincial Health Authority orders are 
issued.  We look forward to renewing annual membership and passes for LBHH residents when the 
COVID-19 restric�ons ease.   
 
For more informa�on please visit vandusengarden.org/plan-your-visit/hours-admission/ 
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FAMILY COUNCIL GARDEN UPDATE

SCU garden news:

Our garden is an oasis of green with hits of colour. In particular, the white flowering shrubs are having a great 
spring and the strawberry plants look happy.  Most of the perennials that were donated last year are back and 
the borders and trellises are sprinkled with early blossoms. New plants have arrived thanks to Teresa Racal-Hill, 
our nurse and garden enthusiast, bringing more colour and vibrancy. 

The warmer weather is now here. Residents, companions and staff enjoy outside strolls and sitting in the 
sunshine. We pray that we, family and friends, will soon be able to join them.  Families who wish to volunteer to 
tend to the gardens, donate plants, flowering baskets or planters with flowers are asked to email Family Council 
at: lb.familycouncil@gmail.com

Thank you to Adrien and his gardening team for all their work in the garden, and to the staff who offer 
encouraging words and help keep the area tidy.

A very special thanks to Lisa Ford, Joy Salzberg and Charlotte Katzen for their dedication and hard work in 
revitalization of the gardens!
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IDENTIFYING DEPRESSION



116

ANNOUNCING a new extension of the Family Council:
The Family Council Resident Advocacy Sub Committee (“RASC”) 
A forum for Advocacy

Family Council (FC) is introducing Resident Advocacy Sub-Committee (RASC), devoted to providing a forum 
for sharing, discussing and proposing solutions to common issues in a constructive manner while maintaining 
confidentiality at all times. This is in response to the rising interest of family voice in resident care; family as 
essential caregivers; acknowledgement of LBHH goal of delivering excellence in care, and seeking normalcy 
in a community that has been anything but normal recently.

RASC provides a forum where family feedback and input will help Family Council construct recommendations 
to LBHH leadership, and follow up on actions. Contributing to overall resident quality of life continues to be 
of utmost importance now and always. 
Family Council welcomes and introduces Charlotte Katzen as our forum leader and trusted advisor. In 
addition to having family members pass through LBHH, Charlotte was a founding member of the Family 
Council, has been a companion and is involved with many committees and Jewish community projects. To 
reach Charlotte, email: ckatzen@shaw.ca

Welcome to Louis Brier,

On behalf of the Family Council, we would like to extend and offer support and help 
with making the transition to Louis Brier as positive and smooth as possible.

The family Council is a voluntary body comprised of family members whose primary 
focus is to advocate for the delivery of safe and quality care. The council meets 
regularly on a monthly basis and in collaboration with the Louis Brier’s leadership, 
reviews and discusses relevant opportunities to enhance the residents’ experience.

We welcome all families to join the council and hope that you will make the choice to 
get involved. If you are interested in joining the family council and/or have additional 
questions please email us at lb.familycouncil@gmail.com.

Family Council

WELCOME LETTER

FAMILY COUNCIL
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FAMILY COUNCIL

First Formal RASC Forum – June 17, 7:00-8:00 PM
Topic: Resident Advocacy Sub Committee Zoom Meeting
Time: Jun 17, 2021 7:00-8:00 PM Vancouver

Join Zoom Meeting
https://us02web.zoom.us/j/82904349517?pwd=WGJxV2JlMU8wZGRmR1JibFR5OEJ5UT09 
Meeting ID: 829 0434 9517
Passcode: 498278

Dial by your location
Meeting ID: 829 0434 9517
Passcode: 498278
Find your local number: https://us02web.zoom.us/u/kABOYF1aO 

In an effort to assist the RASC with meeting time management, we ask you to email lb.familycouncil@gmail.
com , just so we have an idea of how many participants there may be.

We would like to hear from all of you who show up so will allot time for speaking accordingly.

In the meantime, we hope you are safely enjoying in person visits with your loved ones!

Family Council
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FAMILY COUNCIL

FAMILY COUNCIL UPDATE 
 
Family Council meetings welcomes all families or representatives of residents of Louis Brier. Please join us 
to find out what’s happening at LB from the families’ perspectives. We need your participation and input. 
 
NEW MEETING TIME IN JUNE: 
The next Family Council Zoom meeting will be held on Thursday, June 24th from  12 noon to 1p.m. Robert 
Menes, Louis Brier Chaplain, will be our guest presenter at the June 24th meeting.  He will give us some 
insight as to what he does on a daily basis.  The June meeting will be the last formal meeting before 
September.  
 
NEW SUB COMMITTEE: 
A Sub Committee for Resident Advocacy (RASC) has now started under the trusted advisory of Charlotte 
Katzen, a co-founder of the Family Council. RASC meets monthly, usually one week before the Family 
Council Meeting.  The next meeting is June 17th at 7:00PM, a Zoom Virtual Meeting. 
 
NEW COMPANION ADVISORY COMMITTEE: 
We have been busy working to help create a Companion Advisory Committee (CAC). Under the leadership 
of Keren Gertsman, joining the CAC would be a great opportunity for a family member. If you employ a 
companion for your loved one, please consider taking part in this committee. If you are passionate about 
the companion program, know the value a companion can bring to the lives of residents and families and 
have some time to contribute to its continued success, please reach out to us: lb.familycouncil@gmail.
com  
 
If you would like to volunteer with Family Council Executive, or if there is anything you would like to raise 
at our next meeting we welcome your email at: lb.familycouncil@gmail.com  

Effective immediately all financial resident account enquiries should be directed to
residentaccounts@louisbrier.com

Ben Crocker
Director, Finance

FROM THE BUSINESS OFFICE
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Sherrie Mejilla
Health Care Support Worker

Holly Chemerika
Health Care Support Worker

Edward Rea
Health Care Support Worker

Jessica Zhou
Care Aide

Piotr Kolisz
Care Aide

JUNE BABIES
Dinah Villanueva
Teresa Racal-Hill
Amrit Dhaliwal

Mila Yabut
Milani Llanes

Jennifer Belen
Thoai Matheny

Eleanor Andrade
Gina Redillas

Antonio De la Cruz
Dennis Denusta

Parminder Badwal

Jay Santos
Sun Mee Bae
Cody Gregg
Shari John
Ann Elvena

Iris Del Carmen Ramos
Mia Gomez

Myra Leoncio
Amadeo Sison

Nicole Nellaney
Francis Avila
Jessica Cole

Analyn Cortez
Ben Crocker

Adrian Marinescu
Jessica Shen

Burton Munn
Sepideh Mostafavi

Geesun Kim
Mary Barba

Jennifer Del Ayre
Jacques Baptiste

Japher Gomez

Przemyslaw Kolisz
Care Aide

Ban Na Ang
Care Aide

Sharmila Chand
Housekeeping Aide

Mosses Cabuay
Visitation and Reception

Alan Law
Graphic Design and Digital Content

Coordinator
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TAKE A STAND LEND A HAND

Use 
respectful 
language 
& tone
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Want to contribute to the newsletter?
Email alaw@louisbrier.com for details.

Louis Brier
Home and Hospital @louis_brier

FOLLOW US ON SOCIAL MEDIA

LOST & FOUND

Over the last six months, Reception has received 
a variety of items that range from watches, gloves, 
eye glasses to wallets and keys. If you or your 
family member has lost an item, please provide a 
description of the item to Human Resources to claim. 

Items not claimed by the 15th of the month will be 
donated to Jewish Family Services.

Sonia Cinti
Manager, Human Resources

Lost an item?

We are here for you! Did you know that 
Louis Brier Home & Hospital and Weinberg 
Residence offer an In-house Companion 
Program? We understand the needs of your 
family and loved-ones and we are here to 
assist in enhancing their personal and social 
well-being. Our in-house companion program 
provides added quality support at a reasonable 
rate. For more Information, please contact:

Myla Carpio-Pelayo
Companion Coordinator
Ph: 604-267-4688 E: mpelayo@louisbrier.com

COMPANION PROGRAM

@LouisBrierBC

DOWNLOAD THE LOUIS BRIER APP
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Take temperature of each staff prior to entering the Long Term Care Facility

Ask if staff is experiencing any of the following symptoms: • Fever 
          • Cough 
          • Diarrhea

Ask if staff is experiencing any of the following milder symptoms:

1

2

3

If 37.9°C or LESS, 
proceed to  
Question #2

If NO proceed  
to Question #3

If NO: 
Staff is able to 
commence shift

If 38.0°C or ABOVE, send staff wearing a mask to a 
Covid-19 testing site immediately, or as soon as site opens.
 •  Provide list of site locations and hours.
 •  Ensure staff wear a mask when attending 

a staff testing site.
 •  Staff to self-isolate at home pending results.

If YES to any of these symptoms, send staff with a mask to 
attend a staff testing site immediately, or as soon as site opens.
 • Provide list of site locations and hours.
 •  Ensure staff wear a mask when attending 

a staff testing site.
 • Staff to self-isolate at home pending results.

• Runny Nose 
• Sore throat
• Headache

• Muscle Ache
• Fatigue
• Other Cold Symptoms (e.g. congestion)

If YES:
 •  Staff can work their shift while wearing a mask. 

Remind staff to maintain appropriate hand hygiene 
throughout their shift.

 •  Staff to attend a testing site after their shift 
(provide list of site locations and hours).

 •  Staff may continue to work wearing a mask 
pending test results.

 •  If screening at the start of subsequent shifts identifies 
fever, cough or diarrhea, exclude from work and ask 
staff to self-isolate at home pending test results.

GO GO

ALL STAFF MUST BE SCREENED
AT THE BEGINNING OF EACH SHIFT 
(COMPANIONS, CONTRACTORS AND VISITORS INCLUDED)


